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PARTE PRIMA

- ATTI LEGISLATIVI ED AMMINISTRATIV! =
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FIRST PART 3

LEGISLATIVE AND ADMINISTRATIVE ACTS Q

LAW n. 65 of 18 October 1972, 5

LABOUR 'CODE.

THE PRESIDENT .
OF THE SUPREME REVOLUTIONARY COUNCIL

CONSIDERING it necessary to bring the existing Labour Code in

Line with socialistic principles adopeted by the State, in particular,
the regulation of labour relations in the interests of the develop-
ment of mational economy and the participation of workers in the

planning and management of enterprises and the betterment of the
terms and conditions of workers;

HAVING HEARD the Council of tiie Secretaries of State;
TAKING NOTE of the approval of the Supreme Revolutionary

Council; ’
HEREBY PROMULGATES
the following Law:

Article 1

Inter pretation

1. In this Code unless the contexi otherwise requires:

«Commissions mcans the: Centra] Labor Commission establi-
shed under Article 115 of the Code;

«Director» meang the Director of the Labour Dep aftrﬁmt in the
Ministry; .
. «Employer» means a physical or juridical person who uses,
_ directs and remunerates the services of a worker, whether continu-
ously or not, anqd includes the State;" '

«Labour disputes» means any dispute between employers and
workers or between workers and workers, which is connected with
ihe employment or non-employment or with the terms of the em-
ployment or with the conditions of labour of any workers;

-
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«Trade Unions» means any combination whether temporary or -
permanent, the principle purposes of which are under its constitu-
tion, the regulation of the relations between workers and employers,
or betweey workers and workers, whether such combination would
or: would mot, if this Code had mot been enacted, have deemed to
have been an unlawful combination by reason of some one or more
of its purposes being in restraint of trade;

«Ministry» means the Ministry responsible for labour affairs;

«Secretarys means the Secretary of State charged with re’spcm-(‘1
sibility for labour affairs; t

«Sub-contractor» means a person, who himself recruiting the "
necessary workers, enters into a written agreement with a contractor,

to carry out specified work or to furnish specified services for any

agreed prices;

 Undertaking» means any place or premises where workers are
employed; .
' Worker» means a person who undertakes in return for remune-
ration to perform manual or non-manual work for an employer

under a special or general, oral or written agresment, or by way of
apprenticeship or probatiomn.

2. All references in the Code to:

(a) the employers' associations, their federations and confe-
derations;

(b)Y the regional labour inspectors and inspectorates, shall be
omitted.

3. Except as otherwise provided, all references in the Code to
the «Minister» shall be construed as references to the «Secretary».

Article 2

Appiication of the Code

1. The provisions of this Code or regulations made hereunder
shall apply to all employers and workers including those employed
in the public service or public institutions in so far as any of their
terms and conditions of service are not governed by any other law.

9. The provisions of this Code or regulations made here.u_nder
shall not apply to Armed Forces, Police Forces and nara-military
forces of the State.




Article-3
Right to follow any occupation

1. Every person has the right to follow any occupation he
chooses and has_the right 1o equality of opportunity and treatment
in respect of employment and occupation without discrimination. on
the basis of language, race, colour, sex, religion ,politicay, opinion,
national extraction or $6tial origin and hasilie dufy to afforq such
equality to other persons. " :

9. Every person has the duty, in following his or her occupa-
tion, to contribute to the material and moral progress of the Nation.

Article 4

bL'ega'l protection of labour

The State shall protect labour in all jts forms and applications,
whether organizationaj or executive intellectual, technical gr ma-
nual, It shall also, promote such conditions as permit the effective
exercise of the rights, and discharge of the duties proclaimed in
Article 3. . i

- ~ Article 5 '
Recognition of worker"s role in the development of

national economy

The State shall recognise the important role of the workers in
the development of the national economy by encouraging and ensu-
ring their participation in the planning and management of pro-
duction.- . '

Article 6
Freedom of labour -

Forced or compulsory labour is forbidden in any form:,
 Provided that the term «forced or compulsory labour» shall not
apply to: ' .

(a) any work or semvice requireq by law in respect of service

including the onganisation for. national defence or in cése
of mational ecalamity;

(b) any work o service required of a prisoner in pursuance
of a sentence passed by a competent Court.
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, Artitle 7 __
Workers’ rights not subjéck to renunciation ¢

Subject to the provisions of this Code, the rights conferred t |
qu—kers shall ot be subjéct to renunciation, composition or limit
'cio..rtli by agreement. Any agreement to the contray shall be null a
void:

Provideq that any benefits alréady granted by employéts
their own accord or by agreement and which are more afvaiit
geous for the workers shall take precedence over those prescribt
by .this Code.

“Article 8

Law applicable to labour disputes

i

Disputes to which no provision of this Code or of any contra
of employment is applicable shall be decided according-to the pri
ciples’ of equity, general principles of labour legislation, the Co
ventions or Recommendations of the International Labour Orgar
zation ratified by the Republic, the principles of the ordinary_ lz
which are not contrary to fhose of labour legislation, legal doctrir
case law and Jocal custom or usage: '

Provided that Wwhere there is doubt to the intérpfetaﬁion or a
plication of any provision concerning labour matters, the interp:

tation or application which is more favourable to the workers shi
be adopted.

PART 1L
TRADE UNIONS AND THEIR FEDERATIONS

Chapter 1.
TRADE UNIONS

Article 9

Organisation and purposes

1. The organisation of labour unions shall be free.

2. A trade union shall have as its purpose to study, prot
and regulate the relations between workers ang employers and t
weelr{l workers artd Wworkerg so as to safeguard the rights of -
workers.
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Article 10
.Esz‘ablishmenz‘ .

I Persons engaged in the same occupation, trade or industry,
or_relatéd occupatrons trades or mdustnes may establish a Trade
Union. -

<2 Every persam is. free to ]om a trade umon w1thm the frame-
work of this- oceupahon B

3. A trade unjon shall be eatabhshed by a notor1a1 -act. It shall
have a minimum of 50 members R

Amcle 11
Rzght fo ]Ozn or wzthdraw

Sub]ect to the provrsrons of thrs Code:

(a) any person of the age of 18 years or above may join a
trade union:

Prov:ded that a person under 18 but over 15 years of age may
]om if there is no objection frem hig.father or the person legally
substituted for his father. However, a person under 18 years of age

shall not be nominated, elected or appomted as an executive of the
Unron . . R

(b) any member of a trade union may withdraw from- it at
amy time, notwithst‘an-ding any stipulation to the contrary.

' '. -Article 12, -
Autonomy.
Every trade union shall have the right within the law to draw
up its own constitution ang rules, to elect its reprsentatives in full

freedom, to organise its admmlstratmn an( activities, according to
democratic principles- and to: formulate its programme.

Article 13

s T Com‘ents of constitui‘ibn .and rulesr ‘

1.. The constrtuhon of rules of every trade union shall mclude
Provisions in respect of the followmg matters:

o s :fn’n*‘mﬂmf-ﬁffw.;‘
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"(a). the name and address:
(b) the location of its office;
(c) the total number of members; i

(d) the objects for which it is established, the purposes fon
which the funds thereof shall be applicable, and the con”
ditions under which any member may become entilled to
any benefit assured thereby;

(e) the manmer of making, altering, amending and resmndmg
constitution and rules;

(f) the provisions for the appointment and removal of a ge-
neral committee of management, of a treasurer and otheg
officers to be elected by the majority of the members; - &

(g) the provisions for keeping of full and accufate accounts
- by the treasurer;

" (h)  the prevrsrons for the investment of the fundb or their de—

posit in a bank and for an annual or ' periodical aud1t
of accounts:

T (i) the mspectmn of the books and names of members by
every person having am interest in its funds;

(jy the manner of dissolving the trade union.

2. The constitution and rules of a trade union shall mot be
altered so that they cease to contain provisiong in respect of the
severaj matters set out in the preceding paragpraph of this Article!

B
Article 14 , .
- Copies of constitution and rules fo be submitteq to the i
T " -Labour Department
Two.copies of the constitution and rules of a trade union and

any alterations thereof shall be submitted to the Labour Depart:

ment of the Minisiry at the time of the formation of the union or
the alt_erathn as the case may be.

Article 15 .
- . Freedom of association
1. It shall not be lawful to engage in any act of drscnmmatmn

or any act restricting the rights of freedem of assocxatron and moré
particularly to:
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(a) make the employment of a w j

1 yment of a worker subject {0 ¢ it

- that he shall not join a labour unn'ion‘J or s'haiﬁercecl’i?ldlttlli(s)g
trade unwon membreship; . !

1) canse the dismissa] of or i s
: 1 341 "0l or preftdice .4 Worker i3 any . othe
Way By Tease, of itade 1mion ‘membership 7 baosgee 1
patticipation o trade uning actvities, | L el

2. It é:hall also be unlawful for an i “orEa
E e : 1y employer i
E{{y gxct of m-ter-fere:n'ce, including financia] .i-n«tfzarfzrencz0 in thégett;n
ishment ar functioning of 4 labour unign. ’ )

Article 16

Civil aad criminaj liability

1.~ The purposes of any trade unjon st e .

. o iraae union shall not by -
thet they e i restraint of irade,be deped o pe ol ey
cotispirary or"bfher‘v?rissél,m tmion Liable to crimifial prosecuticy for

. 34 ..hﬁ 4 p SESOf ‘ i . -
2 I Py I.\_ 038€es ¢ any t,l.a,de union ,S‘.'lau not, b reason me:
IEIY that fhey ale i‘n_.restra-. 1 f . l—" 1 : ”] ) f L, by r 01
. voida;b]e any ag r' ee.ment”o"'r' tﬂ.l-sr t. T e .ll'-l So as to 1 'e"de'l

: Art;‘cle ' 17

. Fz;r?ctions of trade unions

The functions of the labois unions shall jnclude:

(2) representation and protecs: : '
: ; protection of the workers® :
relating to their working copditions and rt}f;ii :ir::flriﬁgt:

with the management;

(b) ‘fat_cil‘itating the .nf)l'.mal-pe:rfprmam:e of the S'téte enter-
maneand participation of worker i the plaming s
management of such enterprises; - FEHE an

e
ot

(c) ‘errsuring increase of prb,du»cﬁon and labour discipline;

d i .
@ :ee;e.l ﬂigtlt hat the management strictly observes established
mgr}llts g;;i:giélaboyr safety, social security Wage pay-
der;ts;’ arxfangements and- safety against acci-

: (0 bringing to ihe maiie e
any exploitation of 1amrens C COTPetent state authorities

o Article 18

Social security bér;eﬁts for members of trade unieris

~ The State shall, in recognition of the impottance of the role of

workers in the economic and social development of the country, *

provide social security benefits for the members of the trade unions,

as far as possible. 3
| - Article 19 e o e

Trade uniop committees ' :

_ -T.r_ade unions may appoint committees iri accordance with the i
provisions of their constitutjans or rules: - :
Provided that persons so appointed shall:
(a) be domiciled in the Republic;
(b) be those who are actually working in the same occupa- *
tion or trade or ip related occupatlions or trades; 2

3

(c) be in possession of their civij rights;
(d) not have been debarred from holding public office.

Article 20 i

Duties of trade union committees

g, -

It shall be the duty of trade unjon committees to represent and- :
protect the interests of the workers of their trade unions without .
prejudice to a worker’s right to approach directly the employer or |
the competent Distriet Labour Inspector, ;

- Article 21

" Transfer or discharge of members of trade union commitiees °

It shall not be lawful for an employer to transfer to another
job or discharge from service any member of a trade union com- i
mittee without the prior consent of the trade union concerned. ¢

Article 22

" Rendering of actounts ,
1. The treasurer of a trade union shall render to the members
thereof, at such times ag by the rules thereof he should render, a .

just and tfue accounts of all moneys received and paid by him' since



oy
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2. Such accouhts shall'be audited by some qualified person or:

persons to be appointed by the trade union and a copy of the audited
accounts shall be submitted to the Labour Department of the Mini-
stry without delay. _ o

3. Upon the account being audited the treasurer shall, if there-
upon required, hand over to the trade union the balance which
on such audit appeared to be due from him, and shall also if requi-
red hand over all securities and etfects, books, papers anq property
of the trade union in his hands or custedy.

4. If the treasurer fails to handover such things and docu-
ments as in the preceding "paragraph required, the committee of
management of the trade union or any member for. and on its behalf
may sue him in a competent.Court for the balance appearing to
have been due from him upon the dccount last rendered by him, and
for all moneys since received by him op account of such trade union
and for the securities and effects, books, papers and property in his
hands or custody, leaving him to set off in such action the sums,
if any, which he may have since paig on account of such trade
union; and in any such action the plaintiff shall be entitled to reco-
ver such costs as may be determined by the Court.

. Article 23

" :Legal status

Subject to the provisions of this Law, the organisation, admi-
nistration, extinction-ang dissolution of the ftrade union shall be
governed by the general provisions relating 1o incorporated asso-
ciations having their Headquarters in the Republic, S

Article 24 »

Juridioal personality

Trade uniong shall be juridical persons. They may sue or be
sued and may acquire movable anq immovable property in accor-
dafice with law:" : i : -

Provided that no suit for compensation shall lie against them
or their officers or members for any acts of ommissions ir furthe-
i)

nnnnnnn LS S [PANY IN S o )
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Article 25
Rights of trade unions

A trade union shall have the following rights:

i indivi ive ments
a) to enter into individual contracts or collective agree X
@ respecting conditions of work, to vindicate ang enforce
the rights prescribed therein and to take amy legal action -
arising out of such contracts or based on the law;

b) .to report to the competent authority all acts which cause
®) preju%ice to the collective interests of the occupation
which it represents.

¢) to acquire ownership-rights ovey movable and immovable
(© por-opgrty to be used exclusively for the purposes for which
ihe trade union was established;

(d) to do any lawful act for the achievement of the aimg arid
" objectives for which it was established.

Article 26

Obligation of trade unions

A trade union shall have the following obligations:

(a) to inform the Labour Department of the Ministry within .
_ten days of all changes in the membership of the mana-
ging committee and any amendment to its constitution or ‘
rules, with notorially certified copies of the relevant do-‘"
cuments; ' :

(b) to inform each year to the said Labour Department the
number of new members who have joined and those who:
have left it;

(¢) to carry out any other obligation imposed by this Code or‘:
regulations made hereunder or any ther law. .

Artié‘l_e 27

Power to dissolve trade unions

. .-N,otWithstanding the provisions of this or.Aany other law, the

.S.R.C. shall have the power to dissolve any trade union the activi-
-tes. of which are considered-to be detrimental to the interests of

workers or against the spirit of the Revolution.
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Chapter -II.
FEDERATIONS

Article 28

R

il

Formation of federations T

Trade unions ‘may fre
the study and protection o
of the masses.

ely join together to form

ly j federationg for
f their common interests z re

nd the interests

Article 29

e — e+ o,

Withdrawal from a federation -

Any affiliated trade unior i ' '
e A : on may withdra ny ti
federation notwithstanding any stjngulaﬁonrigv t?]i iﬁ?’ltﬁ’;{.‘; from 2

Article 30

-»'_._3;*5:;3"

Application 'of the provisions of the Code

All the provisions of this Code or re

g ulations .
concerning the trade unions shall also ag manade hereunder

their federation pply, mutatis mutandis, to
PART IIL _
- CONTRACTS OF EMPLOYMENT

Chapter 1. '
COLLECTIVE LABOUR AGREEMENTS
- Article 31 |

Parties to and subject to collective labour agreements

] A collective labour a

and conditions of work conclud

: ed be i

ane -or more trade unions on the one ﬁgﬁgn e epresentatives of

" of one op more employers, 1 he cie h.alnd.and the representativ'e:rs

greement is an agreement ielatinng to terms
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Article 32

Procedure for drawing up collective labour agreements

“1. A collective labour agreement shall be based on democratic

principles ang shall be discussed freely in the workers’ meetings
and approved by them.

9. The contents of a collective labour agreement shall take
into account the State’s revoliitionary social policy, the role of trade
unions ang the responsibility of workers for increasinig in every
possible way the mationa; production and their participation in the
planning and management of national economy.

3. A collective labour agreerﬁent shall be drawn up in the
form of a written instrument and two copies thereof shall be for-

warded to the Labour Department through the competent labour
inspectorate.

Article 33

Contents o fa collective labour agreement

Subject to the.provisions of this Code or regulations made here-
under, a collective labour agreement shaly specify the following:

(a). category of workers to which it relates;

(b) hours of work;

(c) agreed remunerationm;

(d) rules governing employment and dismissal of workers;
(e) duration and conditions of probation and period of notice;
(f) rules governing bomuses, overtime ar}d rates payable;
(g) conditions of safety, security, heal’fh and rest of workers;

(h) procedure for conciliation or arbitration in case of di-
sputes: ‘

(i) procedure by which and conditions on which it may be
-terminated, renewed or revised;

(j) measures -promotiﬁg-wmk‘ers participation in the manage-
ment of the undertaking.




e
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Article 34

More favourable provisions

A collective labour agreement may contain provisions more fa-
vourable to the workers than those of this Code and ‘regulations
made hereunder or any other law but shall not conflict with any

mandatory provisions laid down thereiir.

- ' Article 35
Exemption fror_n_ stamp duties and registration fees

A collective laboqr agreement shall be exem[ﬁed from al] stamn
duties and registration fees. '

‘Article- 36
Territorial coverage and period of validity

1. A collective labour agreemé-ht may be concluded on a na-

%iom?l, regional, district or local basis, or at factory, plant or firm
evel. '

2. Tt shall stipulat,é the periog of its validity which shall not
cxceed three years and shall not be less than on year.

_ 3. Except in the case of a substantial change in the situation
which has a direct bearing on the execution of the agreement, it
shall remain in force throughout the period of its validity. Whether
there is a case of substantial change or not shall be determined,
subject to an application by either party, by mutua] agreement of
the parties concenned in consideration with the Ministry.

4. Where such an agreement is not repudiated by either party
on the date of its expiry, it shal] be deemed to have been renewed
for a period equal to that for which it was originally made.

5. Notice of repudiation shall be given at least three months
before the datc of expiry of the agreement.

Article 37 S

Subsequent participation

Any trade union or an em
ol a collective labour agreeme
to it. . '

ployer not associated in the making

nt m_a_y _subsequ-ently- become a party.

[t
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Article 38 ;
i
Application of collective labour agreements !

1
1. - A collective labour agreement duly drawn up and exeq

between the trade unions ang employers shall apply to all wor

concerned whether they are members of the trade nions.or not.m

9. Where an employer carries on various independenﬁ typ%
business, the collective labour agreement governing the lﬂd_lV?
types of business shall apply to the employment rel-at1onsh1pf
cerned. ¢

3. Individual comtracts of employment shall not conflict
collective labour agreements except in the case of clauses con‘j
ing stipulations more favourable to the workers. z

Article 39

Termination of collective labour agreements

Subject to the provisions of this Code, a collective labour af
ment may be terminated:

a) by mutual consent of the parties or for reasons ag
®) ’coy in the agreement itself; the Labour Department 1
notified in each case by the parties; and

(b) by fortuitous circumstances or force majoure, with
' approval of the Labour Department.

Article 40

Speciay collective labour agreements

1. The Secretary may-on his won initiative m approf
_cases convene the representatives of the trade unions and empl
‘belonging to a particular sector of economic activity, with th
jective of making collective labour agreements to ~re:gul-at§ th’c_
ployment relationships in that sector at the national, regiomne

strict, local, factory, plant or firm level.

2. On application being made one or more trade unic
employers who are parties td ‘such an agreem-ept or of the init
of the Secretary, the provisions of the collective labour agre
mentioned in the preceding paragraph may be ex'tended to ¢
employers and workers coming withip the occtipational and t:
-rial coverage of such agreements.

3. The Secretary may if necessary draw up cqllectivea
ments in consultation with trade union committees o regui:
employment relationships of workers in public projects.
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Article 4]

Supplementar_y labour agreements'

! Provisions of collecti
ary agreomonts map;reelsldcrcggltlons of an undertaking s!ll‘;;lleanl;ggf
rade union concerned. n.Up between the employer and the

Article 42°
Empl j ips
¥ oyme@t relationships not subject to collective regulations

1. Empl . .
authority jnpaggzg}hrdatl‘onshlpse governed by decisions of a pupl;
by collect ce with law shall not be bi oI a public

ctive labour agreement. subject to regulation

)

“. E:m I( ) : .e i i ' W
p yme’nt T l-a-thﬂ'l,Shaps_’ e‘st-a:bliShEd ir] Conﬂection th
1

Personal or domestic sery; N
lation by collective labourlcaegil;:}rlleglt(emse not be subject to regu.

Cha'.P-t;er II
) Articie 43

Display of notice

Article 44

Copies of contract
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Article 45

Liability of coniractor

1. Where the work is carried out in the workshop or other
business undertakings of a contractor or elsewhere than in the
workshops of other business undertakings of a contractor, a con-
tractor shall be substituted for the sub-cantractor as regards the
latter’s obligations towards the workers if the sub-contractor be-
comes insolvent, unless otherwise stipulateq in the agreement bet-
wzen the comntractor and the sub-comiractor.

2. A worker who has suffered loss shall, in such cases, have
a right of action directly against the contractor.

3. The workers of the sub-contractor are entitled to get the
same economic and social benefits as.similar categories of workers
who may be empioyed by the contractor in connection with the
same contract of which the sub-contract forms part, unless more
favourable provisions are inciuded in the agreement between the
sub-contractor and his workers.

Article 46

Contents of individual centract of employment

Subject to the provisions of this Code or regulations made he-
reunder, a writien individual, contract of employment shall specify
the following:

(a) name and father’s name of worker;
(b) address, occupation, age and sex of worker;
(c) -employer’s name and address;
(d) nature and duration of contract;
(e) ‘thours and place of work;
(f; remune-alicn payable %o the worker;
(g) procedure for suspension or termination of comtract.

Article 47

Prior approva] of contract

1. Before its execution, a written individual contract of em-

ployment shall be submit‘ed to the competent district labour inspec-

torate for approval.

.. 2. The competent district labour inspectorate shall, before
aporoving: -
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(a) ascertain that it is in conformit
"this Code, regulations made her
vant law; e

y with the provision (.f
eunder or any other rele

{b) cause the contract to be read

to the parties ang transla-
ted, if necessary. . ; _ »
3.- If such a contract is mot submitted or approved in accor-

dance with the preceding. paragraphs, it shall be null
and void. o ‘

Article 48

Workers’ obligations

A worker shall have the following obligations:

. he shall eéxercisé due care having regard to the nature of

- the services requireq of him, the interst of the undertak.
ing, ang the higher interests of nationa; production;

2. he sha!l also observe such instructjons regarding ‘he exe-
cution and organization of the work as may be issued by

the employer or by those of his assistants placed in autho.
rity over him: :

3. he shall take u*most care of the property of the undertak-
ing entrusted to him. : _

Arﬁcle 49

Employers’ obligations

An employer shall have the following obligations:

1. pay the agreed wages, observing the conditions, times
and places for payment agreed upon in the contract or
prescribed in this Code or regulations made hereunder or

collective agreements, or, failing any of these, dictated
by custom;

2. adopt, in accordance with laws
measures to create and maijnta
dustrial health and safet
ployment injuries;

and regulations, adequa‘e
in betier conditions of in-
¥ inciuding the prvention of em-

3. issue free of charge o the worker at his request a certi-
ficate relating to his service;

‘4. give due consideratiop

to the justified complaints of the
workers;
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5. fulfi'l any other obligation impossd by thi.s Code or regu-
" lations made hereunder or any other law;

i ithold any moneys
ke any deduction from or wi ¢
6. ?:,tmti?lgnliast ofythe wages and cash payment d“‘ixee tlc;rﬁp[:
V\‘IOI‘kETS, except in the manner and subject to ¢

prescribed by law;

1
rs any cash paymen:s
and or accept from workers any cas :
7. not;[:sgrfg of any kind in return for admlttmg,r tl}ftrlntﬁz
g;ngloyfnent or for any other reasons connected wit

terms and conditions of employment;

od
8. ot to compel or encourage workers to buty consurmer goods

. articular shop or place; o
9 lr;ciitn}c’opinfluence the political convictions or tradg uni

loyalties of the workers.

Article 50

Notice for termination of contract

i ine tract
1. Either of the contracting parties may tg_rn.una’te a contrac
of em'ployment by giving written notice as under:

(a) not less than 10 days in the case of manual workers;
(b) ot less than 30 days in the case of non-manua’ workers:

. . - Of
Provided that no notice need be given in case the duration
con‘ract does not exceed ome month.

2. During the period of notice the employmﬁnlt] rzlaz;’:o:ﬁhig
hall continue to apply in its original form andys aha o
sr, rinal force unless the party to whom t_hg notice grt en. 8
(v)vilsg};es to dispense with the period of notice or any p

Article 51

Compensation in lieu of notice

Except. for force majeur, ‘where notice is not giv‘fr} diré) . igg?cre
dance-with- the last precedingh%rticl.e or_frvg}r:frteh theog{rréllgt-s};all .
i5 mot -observed, the-party wit rawing frc t
tzhﬁsigﬁgtc%lr;ppezszrﬁon equal to the amount of remuneration

I R

1
i
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Article 52
Service graiui-ty

1  On the termination of a contract of employment by either

party for any reason after a year’s continuous service the worker -

or in case of his death, his heirs, shall be entitled to service gra-
tuity equal o one_month’s remuneration for ‘every year of service,
unless more favourable terms have been agreed. He shall also be
entit'ed to proportionate gratuity consisting of as many ag twelfths

as there have been months or fractions of months above a fortnight
of actual service. ' ' o

2. Tf the periog of service is less than one year the worker

shall be entitled to proportionate gratuity except when he resigns
from service of his ewn accord.

3. In the case of seasonal occupations or where the duties in-
vo'ved are for a brief dura‘ion, whatsoever their nature, if the pe-
riod of service does not reach one year's duration the workers is en-
titled to receive a 10% substitution- allowances, unless more favou-

rab'e terms of basic daily remunération are paid at the termination
of service.

4. No such gratuity or 'al'.owanée ~shal! be payab'e if the
worker is convicted of an offence causing damages to the employer.

Article 53
Death 'beneﬁt
In case of death.of a worker ‘duri.n.g his con‘ract of employ-

ment, the emplover shall pay to his heirs an amount not less than
15 days remuneration as dea‘h benefit for funeral services.

Article 84
Damcges for unjustified termination
Unilatera! withdrawal, o‘herwise than for reasonable = cause,

from a contract of employinent concluded for a definite period shall
entitle the party not withdrawing from the contract to damages.

. Article 55
‘Re-instatement
~In addition to any other benefi's and remedies avail é.ble under
*his Gode or any other law, a worker who is unlawfully discharged
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Attiele 56
" Transfer of undertakings

. Where an undertaking is legally transferreq between living
persons or on account of death, or where it is used by or leased to

-any *hird party, existing contracts of employment shall remaip in

force between the new employer and the workers.

Article 57

Suspension of the employment relationship

1. An-employment re'ationship shall be suspended if the work
of *he undertaking temporarily ceases and the employer has given

7 days written notice of the fact to the workers or posted it up
within "the undertaking.

2. Such motice shall also be communicated within the period
mentioned above to the appropriate district labour inspectorate,

with reasons for the temporary cessation of wark and of its pro-
tab'e duration.

3. The stspension of the employment relationship shall not

"exceed 30 days:-

Provided that the Central Labour Inspec{or may authorise a
pro'ongation of the suspension of the employment relationship up

to a *otal of 90 days, if special circumstances or local or seasonal
requirements so warrant.

4. An employment relationship shall also be suspended:
(a) if the worker is called up for military service;

(b) if the worker is absent by reason of ilimess or accident
“for a period not exceedinig *hres mon‘hs except where
" *he emoloyer agrees fo an extemsion. Upon presentation
of medical evidence of il'nes and while thé employment
re'ationship is in force, the worker shall receive full salary
for the first thirty days, and salary a* one half of the nor-

mal rate thereafter; .

(c) if the worker is detained for a period not excceding three

~ months under the Public Orde- Law (Law No. 21 of 26th

- August, 1963) and returns ‘o work after the period of
_detention;.

" -fd)- if-the worker is detained for any offénce but is- finally
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5. In the case of sub-paragraphs(c) and (d) of the preceding
paragraph, the worker shall be entitled to be re-instated and the

period in question shall be counted towards.his terminal benefits. -

6. If a worker is detained in custody for an offence comcern-
ing his emp'oyment, he shall be entitled to receive from his em-
plover one-third of his basic. salary unti] he is acquitted or con-
viceted. On acquittal he shall be entitled to receive the arrears of

Ealgry and, on conviction, shall forfeit all his benefits under the
ode. :

PART IV.

APPRENTICESHIP

Article 58

Contract of-apprenticeship -

A contract of apprenticeship ig a special-employment relation-
ship by which the employer undertakes to give or cause others to
‘give the apprentice in his service such instruction in the undertak-
irg as will enable him o acquire the technicar proficiency mecessary
to become a skil'ed worker, while using the services of such apprei-
tice in the undertaking. Such a contract shall be in writing.

Article 59

Conditions and period of apprendiceship

~ 1. Young persons may be employ:d as apprentices if they are
at least 15 and not more than 30 days of age, subject to the restric-
tion as to age and to the prohibitions and limitations on employment

“laid down in this Code or regulations made hereunder or by any
other law. c

2. The duration of an apprénticeship contract shall not excced
three years. ’ ‘ -

.+ 3. Periods served as an a

yers shal; be added together for the purposes. of caleulating the
maximum period of apprenticeship, on condition that no two such
“periods are separated by an interval of more than one year arid that

thmee ~o12

pprentice with two. or more emplo- .
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Article 60 _

Exemption from stamp duties and registration fees

A contract of apprenticeship shall be exempt from ali stamp
duties and registraticn fees,

Article 61

 Hours of work

1. The hours of work of an apprentice shall not exceed 8 a
day and 44 a week. ; C

2. Time devoted to related instructions shall be treated for
all purpuses as hours worked.

3. Work shall, in all cases, be prohibited betwee:n’vlo p- m.

and 6 a. m.
Article 62
. Medical examination ,
Before an apprentice is employed, the employer shall provide

for him to be medically examined to ensure that he is fit for the
work for which he is to be employed.

Article 63
Contents of contract of apprenticeship

Every contract of apprenticeship shall contain at least the fol-
lowing nformation:

(a) naine, trade or occupation and address of the employers;

(b) name, age, civil status nationality anq address of the
appren.ice;

(c) occupation, art or trade which is the object of the appren-
ticeship;

(d) services which the apprentice undertakes to give;

(e) duration of the apprenticeship and place where it is ‘o be
followed;

(f) remuneration payable to the apprentice in the form o
" wages and other benefils during apprenticeship;
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Article 64-

Duties of employer:s

It shall be the duty of the e;ﬁ‘ployer:

1. to give or cause others .to. give apprentice in his service
such ins‘ryction in.the undertaking as wil] enable him to
acquire the. proficiency necessary to become a skilled
worker; E

2. 1o coopérate ‘withi public and private bodies responsible for

organising the courses of instruction serving o suplement
the practical training; : :

to remunerate the apprentice in.a just and fair manner;

to ensure that the apprentice is not employed on work
beyond his physical strength or work unconnected with the
occupatiop or trade for which he has been engaged;

5. to g.ve the apprentice, without in any way reducing his
remuneration, the necessary time off to attend compulsory
course of related instructions amnd to ensure that he a‘tends
such courses; . : :

6. to give the appremntice the mecessary time off to 'téke the

exam nation en‘itling him to receive the ‘appropriate di-
ploma: . L

7. 1o inform the ;ieréon exercising paternal authority over the
apprentice ‘he-progress made by the apprentice in his
training; : : » :

8. to ensure that the apprentice is mot employed as a labourel.

Article 65

. .. Duties of app-entice ‘

Tt shal te ‘he du‘y of the appremice:

1. +o obey the employer or the person en‘rusted by the em-
nloyer with his training and to carry out the instructions
tha: a-e given to him;

2. ‘o do his work in the underaking conscientiously;

3. to maintaim regular * atiendance at related  insheuction
--courses; - -
A L el U fawia ek hin anmimast '
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§ . Article 66

Training of apprentice

1 '.Tjheuvocat.ional trai'ni:ngg' of ap apprentice shall consist of
practical fraining and related instructions.

2. The object of the practical training shall be to give the
apprentice ﬁi}e necessary skill for the work in which he is to be em-
ployed, by gradually aggusteming him to the work.

3. Thé oh'ij@é‘ﬁ' of hi related instruction shall be to give the
apprenticefuell tecHn iwledg as he meeds to become fully

iticd Any tee for-sich msteuctions shall be payable by the erm-
pleyer. S ;

Article 67

Proficiency tests

1. On compleling their practical training and related instruc-
tionis, apprentices shatl undergo tests to detenmine their proficiency
in the trade in which they bave served their appeenticeship.

- 2. The qualifications ebtained at the end of the period of ap-
premticeship shall be recarded. in the work book.

Article 68

Counting of perio,d bf apprenticeship

the. expiry-of the period of apprenticeship the contract is
nated . the apprentice shal) continue to be employed in 3

sresponding to the qualifications obtained in the profi-
period of apprenticeship shall count towards

" Article 69
Com.pulsbry employment of' apprentices

: employer ‘employing 30 or more wog’kers shall employ at
pprentice for every 30 workers employed by him.
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. PART V. ~ Article 72
" REMUNERATION Minimum wages
=C;h-a:1;1téir | R o . Taking into consideration the-economic and social conditions

S SR I : - : ?glihe‘ courtry .and’--.ir; consistenice with the. provisions of Article 71,

NG OF REMUNE N : e minimiym wages for any category of workers may be determined

; FIXINGOFRE'MUN “RATION R - by decree of the President of the.Republic, on the }[,)ropos-al of the

T ' N o ' Minister having héard the ‘Central Labour Commission, and with
the: approval of the Council of Secretaries.” . = = '

-

Afticle 70 0 © |
i Adequacy and equality of remuneration . - Lo
1. Every worker shall have the right to receive remugier ation Fringe benefits
which shall be in proportion to the quality and qq-antrty of his W(.)’er -
and which shall ensure ap eXistence co_n_s,istent with human dignity. 1. An employer shall provi de:
9. I fixing rates of remtineration, no discrimination _shall be F (a)
made on account of age, sex, nationality, religion or political or

accommodation when a worker is required to be away
trade union activities.

from hig normal residence;

e : (b) free food to a worker, or subsistence allowance in place

3. Equal remuneration shall be given for work which is equal thereof, whep the worker is reqitired to work away from

as regards value, efficiericy, type of work ‘or duration:- ' lflis _??rmal residence and there are no suitable messing
e T acilities; : ' : S '

CArHele 1. . - (o)

free transport to and from the place of work, when a
e it 0 ' . worker is required.to work in a towm or locality " away
Forms of remuneration. . P from his normal résidence.
. ., ‘ ) ; 2. The Secretary may, also, by decree determine:
1. Remuneration may bé fixed. according to unit of time ) L _ .
(month, fortnight week, day or hour) or by unit of work (piece | (a) other cases in which workers shall be provided with ac-
work or by the job). - - _ s e i commodation, transport or messing facilities;

—

- (b) any other fringe benefits;

L (c) the requirements tQ._b_é'.;rne’; by the employer in all the
..., cases Ieferrggi"”to’jiﬁ_’ffhis Article. : ' :

%, The employer shall motify the worker beforehand of the - & -
constituent .elements of the piece rate applicable to hlim, the work

to be performed and the rate paydble per unit. He:shiall. also motify

the worker of the quantity. of work dorre and the time taken to do it

R N The émployer antd worker§«may ';a-g'ree".that a part-ol .jthei:;e— ]
muneration may take the form of a share in profits, comimission or
allowances in kind.

AL, Article 74 .. - -
L '---’dd_:' bonus .

4. Except as otherwise provided iﬁ the collective labour agree- _
ment or individual contract; a worker’s share in profits shall be de- - days’

. Every worker shall be entitled to an Idd bo:nué equa] to 156 '
termined on the basis of the net profits or thggmployer;

remuneration, half being paig-at the end of Ramadap and the

rer-halfi at. the heginning of: Arafa: : o
~Provided thati the Bonus "due to non-Muslim workers may, if
orkers, so:Tequest; be-paid in a single sum at the end of the

EALDAEETR- P PO g

5 I the absence of a cellective labour agreement or other
arrangement between the parties, individual disputes as to the
amount. of rémuneration -shall-be ‘settled by:.a-court on-the basis o RIS L o '

. local cistoms and usage or in their-absence or if they rg- conside Werkers Whe-have not comnleted on vear’s service shall be
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there have been m'on-ths,‘ or fractions oir‘rnonth's above a fortnight, of

. --actual service.

3. Where a worker’s services are terminated, a proportionate

bonus in respect -of. the montns, "or fractions of a month aboye 2
fortnight, of actual service.shall be paid.to him when his accounts
are settled. - o o

-4, Ip the casé of workers remunerated at piece rates or.on
commission, the bonus shall bo-calentated on fie average eamings
at piece rates or on the avers commission "~ received during the
" last three months or lesser peridd, after deduction of any expenses

PG,
borme by the worker himself, whether or not such expenses are de-
termined in the forms of a lump. swm. "~ - :

Chiapter. 1L
PAYMENT OF REMUNERATION

Article 75
Method of payment

1. Subject to the provisions of this Code or regulations made
hereunder, the remuneration to a worker shall be paid in legal cur-
rency. ' ' :

_last day of the pay period..

~Aticle 76
Periodicity of payment

1. Except where common usage requires otherwise, remune-
ration shall be paid at regular intervals of not more than a fort-
night in the case of a worker paid by the day, and not more than
a month in the case of other- workers. o

9. In the case of piece work lasting longer than a fortnight a
worker may request to be paid a fortnight amount on’ account in
proportion to the amount of work dofie, subject to a maximum of
80 per -cent.

3. Except as otherwise agreed in writing, workers remunera-
ted on commission shall be entitled. to receive the rate of commis-
sion customary in the branch of activity concerned.

4. Commission on business transacted during a given quarter
shall be paid by the-erd of the following quarter.

Al A Adeleee s eiren financial vedr Shall

o, Payment shall be effected at {he place of work and on the
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Article 77

Receipts
The payment of remuneration shall-be proved by a receipt or
similar document signed by the worker, or authenticated by his
finger-print if he is iliterate, Such documient shall be preserved by
the employer with his other accounting records and shall be pro-

duced at the request of the competent cemtral or district labour
inspector. ' : AR :

Article 78
Priority of wages
Wages owing to a worker shall erij'oy- a genzéral claim on the

assets of the employer and shall have priority over the debts of all
creditors of the undertaking. ' R )

) Article 79 '
Worker's remuneration; not to be attached
The remuneration of a workeﬁshaﬁ .iiot be liable to be assigned

or attached except for an amount not exceeding one-fourth of the
remuner atiomn.

Article 80

Protection of employer’s dassets from seizure =~

Payments due from the State or from public institutions for

work done shall not be seized by third parties, in so far as they

relate to the remuneration payable by the employer to the workers.

Article 81
Limitation

All entitlements of a worker to payments under the employ-

ment relationship shall be barred by limitation after three years
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Chapter HI. _
DEDUCTION AND DISCIPLINARY PENALTIES

- Article 82

' Deductions from remuneration

 No deductions other. _fha.ﬁ those prescribe by this Code or_réguj'
lations made hereunder or nay other law or colléctive labour agree-
ment shall be made from woker's remuneration, except for repay- -

ment of advanceg received from the employer and evidenced in
writing. ' :

Article 83

Voluntary absence angd disciplinary penalties

1. Voluntary absence of a'v\.zorkerl from his -work shall entaﬂ
the loss of all remuneration for the period of the absence.

2. Voluntary absence of a worker from the service for a pe-
riod of seven days or more consecuiive days without ‘justification

will be considereq as if he has resigneq the service of his own
accord. o h

3. In cases where the worker has defaulted contractual obli-
gations without warranting the immediate termination of his em-
ployment relationship, he shall be lable to the-following discipli-
nary penalties: ’ ' :

(a) warning; _ _
(b) suspension from work for not exceeding seven days.

4. The employér ‘shial|. immediately notify thé:worker of the
measures to be taken against him under the preceding paragraph.
Ar_ticie‘ 84 - Fsde e

" Finies Fund |~
1. . The amount of the fines menfioned in the last preceding

Article shall be paid by the employer to the Ministry at the end of

each month. This amount shall-be-cfedited to the Fines Fund main-
taineq by the Ministry.

2. -The Secretary: may, after consultation with- ther Central-

Lahour- Comumission. -utilize any amount -ohit of. the Fines: Fund: for

v 412 .Rabi-El-Awal_(Birth
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" PART VI

- CONDITIONS OF WORK

Chapter L

HOURS OF WORK

“ Article’ 85

Hours of ‘woik

«Hours of 'work» means the periog during which a worker 1s
- at the disposal of the employer, excluding any .rest periods pre-
--scribed.or agreed within the limits fixed by this Code or regulations
. made here under or by any other law. R ' B

- 1. Article 86 -

Normal hours of igi_qu .
R .The, normal hours of work of a worker, whether at time
rates, piece rates or job rates shall not exceed 8 a day or 48 a week.

-~ 2.. Hours worked:in excess of the normal hours of work shall .
‘not exeeed -12.4-week and shall entitle -a .worker to a proportionate
-increase in rémuneration which shall i no case be less than 25 per
- cent of the notmal remuneration; . ' '

~ Provided that work dorme on national ‘and public holidays shall
- be paid -as under: T B
" (a) st May (Labour day) - 1day ~ =~ - .
Ist July (National Commorative ~ *') 100% more than  the
day - 1 day )) normal remuneration

21st October (Revolution day =1 day

(b) Idd-ElFitr - 2 days -
v+ Idd-ElRAdha - 2 days L
26th June - 1 day ) 50% more than the

day of, normal remuneration

e S S e

Prophet - 1. day =




e
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Article- 87
- Intermittent work
In (;ccu'pvatims that involve imerfifitent disky or mere presefice

or caretaker activity, the nomiai hotrs ofwork shall be 10-a day
and 60 a week. -~ .

. Chapter 1L
.7 NIGHT WORK
S | -Article 88" - |
. Night work Tor:wq_r;rt,en, and young persens

|. For the purposes of tisis Chapter, the femn enight worke

means any-work dofie between 10 p:im. -and baam.

1 3 . £ 4 o A ; T ) A, %&ﬁ
9 1t shall be-untawid te emp oY YOUnE PEISOns. der 4 e 28
of 18 years or WéHén.en nlghtworkmmduSinai,im g ami
agricudiural undertakings and fheir: anciilary-estab’ 1{ ;:n 3 zxcé?;l ‘
undertakings in which only mefmbers of the same lamaly are &
ployed: . y | N :
Provided that this prohibition shall not a-ppiy. to workers 0
either sex who have attained t“t‘le__‘a_'ge of 16 years:
(a) if they. ate employed on work which, by its nature, must
be continted night and day: B | -
(b) in.a case of force majeure which prevents  the normal
operatiofi “of the wrdertaking. Ny .
1 ca vered by sub-paragraph (b) above the emp oyer
shanaixn;le{(;’?ﬁi?yc%otify thye comipetent district labour mspk,ﬁlzctorat%
indicating the circumstances of the-case of fqr-ee majeure, t»fe r‘;,u;lk
ber of women and young persons employed, the hours o i
adopted and the probable duration of the night work.
; ine) f not 1ess
igh Kk shall be remunerated by an increase o S8
-than%’é .I;;Ec;rxoéf tsite mormal refqugiera'tion, except in the case of
work done oa regnlatdy recummgshafts . : : .

 Netwvithstaniing He provisions o1 shelasigreceding Article, the
Secretary may, by deeree: 4

1. reduce the lenght of the night period in ~pla(?es\ where spe-
" cial climatic conditions so warrand; .

i
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9. authorise and prescribe conditions for the employment of
womep on night work during seasons and in cases when
siich work is concerned with raw materials which are being
processed and are likely to deteriorate rapidly, .if such
action is necessary to save the materials from ]oss;

3. authorise, in particularly serious circumstances, the em-
ployment of young persons who have attained the age of
16 years on night work if the public interest so warrants.

Chapter III.
WORK OF WOMEM CHILDREN AND YOUNG PERSONS

Article 90
Prohibited work

1. The Secretary may, by decree, prescribe the types of work
prohibited for women, expectant and nursing mothers, children and
young persons. ' . ‘ o

2. For the purpose of this Chapter, the term «children» means
persons of either sex who have not attained the age of 15 years and
the term «young persons» means those who have attained the age
of 15 years but-have not attained the age of 18 years.

3. Where the age is uncertain, medical opinion shall be obta-
ined. A

4. The Secretary may, by decree, prescribed the types of work
that are dangerous or unhealthy or that demand . considerable
strenght oy concentration, thus necessitating changes in the: minj-
mum age fixed for children and young presons in this Chapter. The
maximum weights to be ¢arried, pulled or pushed by-children young
persons and women shall be prescribed in the same.manner.

Article 91
Expectant and nursing mothers

1. No women worker shall be discharged during a period of
pregnancy, as duly confirmed by a medical certificate, unti} the end
of the period of leave mentioneq in the next succeeding paragraph
or until the child is one year old: - e

- .Provided that this rule shall not apply in the following cases:’

(a) the cessation of the lactivity'rdf_ the uﬁdérfaking'hn which
the woman worker is employed;’ ) '
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(b) the completion of the work.for which the woman worker

was engaged or the termination of the employment rela- -

tionsaip on the expiry of the stipulated term.

2. A woman worker shall be entitled, on presentation of a me-

dical certificate indicating the expecteq date of her confinement to

14 weeks’ maternity leave with half pay of which at least 6 weeks
shall be taken after her confinement, provided that she has been em-
ployed by the employer for at least six months without any inter-
ruption on her part except for properly certified illness.

3. If the confinement takes place after the expecteq date, the
prental leave shall be extended unti] the acitial date of the confine-

ment; the six week periog. of leave after the confinement shal] not
be reduced. : : .

v Arti-;_]_e 92 _

‘Nursing breaks:

A woman worker who is nursing her-own child shall be enti-
tled, for a maximum of a year after the date of birth of the child,
fo two daily breaks of one hour each. The breaks shall be counted
ag working hours and remunerated accordingly.

Article 93
Unlawful to employ children

1. 1t shall be unlawful to employ children under the age of
15 years:

Provided that this restriction as to age shall mot apply to:

(a) pupils attending public and State-supervised trade schools
or non-profit-making training workshops; '

(b) members of the employer’s family and his relatives if they
are living with him and are supported by him and are em-

ployed on work under his orders -in an undertaking in

which no other persons.are employed.

2. Notwithstanding the provisions of the preceding paragraph, )

the Secretary may authorise the employment of children of not less
than 12 years of age, on condition that the work is compatible with
the proper protection, health and moral welfare of such children
and in cases where it is mecessitated by special business or local
conditions- anq by the specia) technical requirements of the work,
or is essential to the learning of the trade. '
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Article 94

Minimum age for certain types of work

1. The minimum age for employment on a vessel as a trimmer
or stocker or on underground work in quarries or mines shall be
18 years:

Provideq that the minimum age for any other employment on
a vessel (including fishing vessel) shall be 15 years.

2. Young persons under the age of 16 years shall not be em-
ployed in work done on flying scaffolds or portable ladders in con-
Tiection with the corstruction, demolition, maintenance or repair of
buildings.

Article 95

Medica] examination

1. Children and young persons shall not be employed unless
the employer has arranged for their medical examination fo ascer-
tain whether they are fit to undertake alj or any of the duties on
which they are to employed. Thereafter the employer shall arrange

a medical examination once a yar of children and young persons
until they reach the age of 18 years.

2. Officials of the health services shall carry out such medical
examination and issue the appropriate certificates,

3. Where a person is found to be medically unfit to continue

his job, his contract of employment shall be automatically dissol-
ved. :

Chapter IV.
WEEKLY REST, PUBLIC HOLIDAYS AND ANNUAL LEAVE

Article 96
Weekly rest

1. Every worker shall be entitled to gne day’s rest each week.
which should nermally fall on Friday. Subject to the exceptions

mentioned in paragraph 5 of this Article, it shall consist of at least
24 consecutive hours each week. :

2. As far as possible, the weekly rest shall be granted simul-
taneously to all workers employed in ag undertaking.
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3. Workers shall also be gﬁ‘tftléd to a res"c day on public holi-
days recognised as such by the State. :
4. A worker shall be entitl'évdi 'to.,full remuneration on all na-

tional holidays in letters (a) and (b) of the proviso. to paragraph
2 of Article 86 of this Code ‘

5. The Secretary may specify the occupafibns in which the
rest day may be granted in rotation or replaced by other traditional
holidays or granteqd in respect of periods longer than a week.

Article 97

Annual leave

1. Workers shall be entitled to 15 days leave with pay for every
year of continuous service, Op the. termination of his service after
a year of continuous service a worker shall be entitled also to pro-
portionate leave consisting of as' many twlefths as there have been
months or fractions of months above a fortnight of acutal service.

2. Ap entitlement to leave with p

after a full year of continuous service:

Provided that aggregate service shall also be counted up to' a
maximum of two years. o ’ C

ay shall normally be acquired

3. Where the employment relétidnsﬁip ceases before the
worker has taken the leave tg which he is entitled, he shall be paid
remuneration ip lien of any leave not taken. :

4. The period of annual leave, which shall normally be taken
continuously, shall be granteq at a time to be fixed by the employer

having regard to the needs of the undertaking and the interests of
the workers. :

5. The employer shall notify the worker beforehand of the pe-
riod fixed for him to take his annual leave.

6. Shorter periods of not less than 6 continuous working days

may be substituteq for the continuous period of leave if the needs
of the work so require: TR

Provided that the aggregate shall riot be léss than the minimum
period prescribed by this Code. :

7.- The period of notice prescribed in Article 51 shall not be
included in the annual leave. L ‘ '

) 8 The rate of remuneration payaﬁle to the worker at the be-
ginning of his annual leave shall be paid to him thronghout the
leave period. ' '
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Article 98

Leave Register
Every employer shaly maintain a Leave Register showing tlhe
date of entry into service of each of his workers, the date on which

each worker takes his annual leave, the duration of such leave and
the corresponding remuneration.

Chapter V.

COMPANY STORES

Article 99

Conditions of operation of company stores

1. Any organisatioy shall be deemed to be a company store
if it i used by the employer, either directly or indirectly, to sell
consumer goods to the workers in the undertaking.

2. Company stores shall be permitteq to operate subject to the
following conditions: - '

(a) that the goods sold are intended exclusively to meet the
normay requirements of the workers and are not a source
of profit to the employer;

(b) that the accounts of such stores are kept completely se-
parate and are under the supervision of a committee com-

posed of representatives of the workers and of the em-
ployer.

3. The prices of the gdods for sale shali be posteq up legibly
inside the store.

4. Tt shall be unlawful fo sell alcoholic beverages both in the
stores and in workplaces of the employers.

Article 100

Administrative supervision

1. The opening _i a company store, subject to the conditions
laid down in the last preceding Article, s:hall. require the prior
authorisation of the competent distrilct labour imspectorate.

2. The opening of such store may be compulsory in certain
undertakings if the Director so directs:




et

e
2

Provided that n

o worker shall be_ compelled to make purchase
at such a store. ' .

3. The operation of such stére shall be supervised by the com-
petent district labour inspectorate. If irregularities are observed in
its operation, the competent central labour inspectorate on the re-
port of the competent district labolir inspectorate may order it to be
closed, ejther temporarily or permanently. -

PART VII. -
OCCUPATIONAL HEALTH AND SAFETY

Article 101

Protection against possible risks

Al factories, workshops and other workplaces shall be built,

installed, equipped and managed in such a way that the workers -

are properly protecteq against possible risks.

For this purpose the employer shall:"

. maintain a perfect state of safety and hygiene to avoid the
risks of accident or damage to health; ,

2. take suitable measures to prevent contamination of work.

places from toxic gases; vapours, dust, fumes, mists and
other emanations; C '

3. provide sufficient and suitable toilet and washing facilities,
separately for men and women workers;

4. provide an adequate supply of drinking water easily acces.-
sible to alj workers; ‘ o

5. maintain fire-fightin

g appliances and staff trained in their
uses; :

6. provide the necessary safet
chinery and plant;

7. maintain machinery, electrica
struments and toolg in good

y applicances adapted to ma-

! and mechanjcal plant, in-
condition to ensure safety;

8. provide suitable cloak rqé'm facilities'for the staff;

provide sunitable installation for the removal of refuse and
drainage of residual waters:

10" take the necessary precaution

in his establishment to pro-
- tect the life, health ang moral '

ity of the workers;
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11.  ensure that his staff receive the necessary instrpctions'for
the prevention of industrial accidents, occupational dise-
ases and other risks inherent in their occupations;

i i S tices ex-

12. post up in conspicnous parts of the workplaces no
glai.nilng clearly the obligations of the workers to observg
safety rules, and visual signs indicating dangerous places:

i istri inspectorate, for the

13.  inform the competent district labour inspec e,
purposes of regulating factory inspection, whenever steam
plant or boilers or any pressure vessels or+compressed air
or compressed gass vessels are being installed;

i d instruments to
14.  supply the workers with the apparatus an 1
guggdy against the risks inherent in the work;

i ’ id i t cases
5. take steps to provide the necessary first a1d_1n urgent cas
1 to slokrgrs il’KlOlVEd in accidents or falling sick during
work,

Article 102

Notification, of industria] accidents and occupational diseases

1. The employer shall immediately notify the competent labour
inspectorate of all accidents resulting in injury or death.

2. Similar netification shall be given in cases of occupational
diseases.

Article 103
Medical facilities

1. Every undertaking normally employing.more than 10 wor-
kers at a single centre shall maintain a first aid chest.

i i ) n 100 wor-

2. Every undertaking normally employing more Ehafn wor-

kers at a single centre shall alsp have its own dispensary and ade
quate medical staff.

Article 104

Conveyance of injured and sick workers

It shall be the duty of the employer to arrange at his own ex-
penses for the conveyance to the nearest hospital of any m;u:ed or
sick worker who can be so conveyeq and who cannot be treated on
the spot with the means available.
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Article 105
Health and safety regulations

Without prejudice to the proi(isipris ‘contained in this Part, the
Secretary may make any other health and safety regulations gene-
rally or for any class of undertakings. : ,

- PART VIIL
ADMINISTERING AUTHORITIES AND METHOD
" OF IMPLEMENTATION

| Chapter 1.’
ADMINISTRATIVE AND SUPERVISORY AUTHORITIES

Article 106 .
Central Labour Authority

L. oJhe Minisiry shall be the Gentral Labour Authority for the
purposes of this Code. oo

2. The Central Labour Authority throﬁgh the Labour Depart-
ment shall:

(a) ensure compliance with the provisions of this Code or re-
gulations made hereunder or any other law for the pro-
tection and welfare of the workers;

(b) assist, on request the registereq trade unions and regi-

*  stered employers’ associations or. employers or their fe-
derations or confederations in drawing up collective ]a-
bour agreements arid take such steps as are appropriate
to settle by conciliation disputeg arising at the national
level or disputes of major importance;

(c) direct the education ang vocational training of workers
and. the placement of the unemployed; '

(d) be responsible for all questions connected with employ-
~ment relationships, conditions -of work, employment ‘of
A workers,manpow_er movements and labour statistics.
3. The Head of the Labour. Départment’ shall have {
of Centra] Labour Inspector. L p o 21l haye fhe rank

- 14007 .

Article 1-07,
District labour inspectorates

1. The district labour inspectorates shall function under the
Central Labour Inspector refered to-in the preceeding Article.

2. A district Labour inspectorate shall have jurisdiction in the
district and shall have its office in the district headquarters con-
cerned. It shall be headed by ap official having the rank of District
labour inspector who shall be appointed by the Secrelary, Any
district labour inspector may be made responsible for two or more
inspectorates simultaneously.

3. In the absence of & District Labour Inspector or where no
such appointment is made, the chairinan of the District Council shall
carry out the functiong of the District Labour Inspector.

Article 108
Duties of district labour inspectors

The district labour inspector shall:

(a) ensure strict compliance With the provisions of this Code
or regulations made herunder;

(b) -arrange for the placement of workers;
(c) report op the circumstances of the workers in his district;

(d) conciliate in labour disputes falling within his compe-
tence; ’ ‘

(e) maintain such records and registers as prescribed by this
Code or regulations made herunder or as required by the
Central Labour Authority; .

(f) carry out the orders and instructions issued by the Cen-
tral Labour Authority and the competent district labour
inspector, o

Article 109
Cooperation and assistance from Government authorities

‘The Centrat Labour Inspector and district labour inspector may,
where necessary, seek the cooperation and assistance of any Go-
vernment ‘authorities for the implementation of the provisions of this
Code and regulations made hereunder.




~ Article 110’

Powers: of inspectors

The Central Labour Inspector .-a’rlld”district labour inspectors,

possessing proper identity eards shall have powers:

1.

2o

10.

to enter freely without previous notice at any hour of the
day or night any work place liable to inspection.

“to enter by day any ‘premises which they may have reaso-
nabal cause to believe to be lizble to inspection;

to carry out any examination, tés¢ or énquiry which they

- may-consider necessary i order to satisfy themselves that

the provisions of this Code ang regulations made here-
under are observed; ’

to interrogate, alone or in the presence of witnesses, the
employer or the worker, on any matters concerning the
application of this Code or regulations made hereunder;

to require the production of any books, registers or other
documents concerning the workers and their terms and
conditions of service in order to see that they are in con-
formity with the legal provisions, ang to copy such docu-
ments or make extracts therefrom; :

to enforce the. posting of notices required by the provisions
of this Code or regulations made hereunder;

to take evidence and to obtain é’ampies for the purposes of
analysis or study; i

to arrange for themselves to be accompanied in the course
of their inspection by representatives of the employer and
of the workers employed in the undertaking and, if neces-

- sary, the representatives of other Government authorities

mentioneq in the last preceding Article and by such jnter-
preters as may be necessary;

to require the employer to submit to them such information
and statistics concerning the workers or their terms and
conditions of service as is considered necessary;

to draw up reports, which sha‘ll be deemed to be true until

- conitrary is proved, of any breaches of this Code or regu-

lations made hereunder, which they have observd:

to give due warning to employers, in caSes where breaches
of this Code or regulations made hereunder have been ob-.
served, and to fix a time limit within which the irrgutari-
ties shall be rectified; J S

PRSIV

i T di 0.aftend concilia-

to invite the parties to a labour dispute to.atten 4
2 i?b;;mglr:cedin%s and produce any books, registers or ?ﬁc‘}fi
documents which may be required for the settlement ol the

dispute.

Article 111 -

Prohibitions

'The Central Lab»our Inspector and the district labour inspectors

. shall not:

1. have any direct or indirect interest in any undertaking;
2. reveal, even after leaving the service, any ma?;fs}ftu;ér;%
" or commercial secrets or working processes Wd l-t'es-
-+ come to their knowledge in the course of their duties;
i plaint bringing to their no-
: ulge the source of any complaint br ;
> ’?i?(‘:[e ag defect or breach of legal prqus-mnns-an]td ;hal%h%tvz
no intimation.to the employer or his represer z;_we hat ¢
visit of inspection was made in consequence ol receip

such a complaint.

Nrtiele 112

" --Powers as. police officers

] he.distri Jabour. inspectors
- The Central Labour Inspector and the district lab:
shal'lx'k\l:r"i‘thiri1 ’ihe limits of the powers and .dutieg asmgnedt }Egr t?:‘;n
under this Code or regulations made hereunder or any o )
have the status and pawers of police officers.

Chapter II.
- ADVISORY AUTHORITIES

Article 113

Central Labour Commission

1 The Cenfral Lé:bour Commission is .heggby es{tabljls-hed

under the Ministry. It shall consist of:




gy
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(a) The Secretary of State — .Chairman
(b) The Director of the Labour Department — Vice Chajrman

(c) one representative from the Ministry of
Agriculture appointed by the said
Ministry R

— Member
(d) ome representative from the Ministry of
Industry and Fisheries appointed by
the said Ministry , — Member
(c) one representative from the Ministry of
Commerce appointeq by the said Mi-
nistry s — Member

(f) one representative from tﬁe Social In-
surance Organisation (CASS) ‘— Member

(g) th representativeg from the Publi Re- ' :
lations Office — Members

2. The commission may, through its Chaj
. \ gh its Chairman, request th -
propriate Government Departments and private ungertakin-g'sa?o

furnish such documents and other inf : .
discharge of its duties, other iniormation as it need for the

3. The Commission may formulate its own rules of procedure.

Article. 114
Functions of the Commission
The Commission shall advise the Secretary; as and when re-

quired by him on any matter referred to it concerni .
ment, conditions of service and welfare of WOrkers,llng the employ-

Chapter III .

METHODS OF SUPERVISION

Article 115 - -

Notification of the opening and closing of undertakings

1. " Any person who open i i i
¢ s an industrial, commercial i-
cu}[t;?rz.itlhundertakmg normally employing 5 or more w;rkecr)g :!E;il
fouly the competent district labour inspectorate of the fact within

ten days, specifyin A : ~
worlger}'rs; e_rrll?plcgy.);gfg the natgre of the-business afnd- the number of
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2. Similar notification shall be given within the same time
limit to the competent district jabour inspectorate if the business of
the undertaking closes. o

3. Every district labour inspectorate shall maintain an up-to-
date list of the industrial, comymercial and agricultural undertakings
in its area.

Article 116 = .

Work Books

Every worker shall be supplied free of charge, with a Work
Book by the district labour inspectorate of the area where the
worker works in the form prescribed by regulations made here-
under:

Provided that the following shall not be required to have a
Work Book: ’

1. the employer's spouse and his relatives, if they live with
him and are maintained by him;

2. persons holding positions of director or manager of an
undertaking;

3. persons .employed in the Government services and by pu-
blic authorities and public institutions;

4. workers employed in domestic service;

5. workers intendeq for industrial, commercial or agricultural
undertakings not employing more than 4 persons;

6. workers required for casual work not lasting longer than
7 days. :

Article 117 4 -

No employment without Work Book
1. Subject to the exemptions mentioned in the last preceding
Article no employer shall employ a worker if he is not in possession
of a Work Book. ‘ ‘

2. No worker shall obtain 'more than one Work Book.
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Article 118
Custody of Work Book

. A Work Book shall remain in the custody of the competent

district Jabour ins ; 1. . . .
fos pla-cem.ant.l pector until the worket is sent by it to an employer

2. On employing a worker the . |
of the W , ; » Lthe ij’PIOYel' shal] take possession
o ork Book and-Verl.fy t_ﬁa;t it is duly completed and is in
3. The Work Book shalj remain in -
such time as the worker is e%;?:;;ihng;‘ ﬂ?ri -employers custody for

4. Where a worker serves two or
0 Or more employers si -
?ﬁxeslgf{hgee\r)r\lf&rgy?ooé( .shalfl remain ip the, c~uto§yoc):fe r(fn;lr:‘r]l %c?:}rrel
employers bein bl im wi ion that
the Work Book is in 4is %usutgy;h ®d by him W1~t fi 2 declaration that
5. Within 24 hours of the terminatic:
5 . - rmination of an em IS
S/%ré..lsl}x]pénflgvtzn;lgloyer shta'lfl return the Worok Bogk ’Egogépgtoiﬁlg
11 im recejpt for it. The worker shal] retur, ’
Book to the competent discrict labour iﬂs-pé'ctdratlergé;lr?ug’:gd\york

Article 119

Objections.

1. A worker shall b fitle i :
in the employers custo‘dy.e entitled to inspect the Work Book held

2. An objection to an : de i

- ny entry made in the Work B !
tearnni)l%)if:{rirgta}lragggodged by thg worker concerned with to}?é{ c%i%}:?
e . our mspectorate;, which may order th 10!
or deletion of the entry without prejudice to any legal Zr(c:ggrne.ctlon

Article 120
Duplicate Work Bobk

1. Where a Work Book i< } o
. : s lost or damaged
Pnealsgbued to a worker free of charge or on pa%ﬁmér?t ?)?pglll(r::?lt?e e
¥ be prescribed by regulations made heretinder ‘ o

2. Where a Work Book
for 1 Co g e BOIX no longer contains the requisi
or the prescribed entries, the competent district Iabeoui%ilsgté:ctsoaiig

may issue a mew Work Book, in which the number of the previous

Work Book shall be recorded. The old Work Book shall remain in

the custody :ofi the competent- district labour inspectorate.
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Chapter IV.

REGISTRATION OF WORKERS

Article 121

Registration

1. Every person wishing to be found 'employment in the ser-
vice of another shall cause his name to be registered in the Gene-
ral Employment Register kept by the competent district inspeciorate.

2. Np peison shall register himself with more than one district
labour inspectorate.

Article 122

Requirements of registration

1. Ng person may be registered in the General Employment
Register unless he has attained the minimwm age prescribed by this
Code or regulations made hereunder or any other law for admis-
sion to employment.

9. On registration, a worker shall be issued by the competent
district 1abour inspectorate with a Registration Card in such form
as may be prescribed by regulations made hereunder.

Article 123
Order of registration
1. Persons shall be registered in the General Employment Re-
gister in.the order in which their applications are received.

9. 1f a registered person omce employed and discharged,
wishes to be found another employment, he shall be registered
again in the order in which his subsequent application is received.

3. The registered persons shall be classified by the district
labour inspectorates in separate registers according to their occupa-
tional categories. ‘

Article 124

Employment agents

" It -shal] be unlawful for any:-personl to a-ct,-a;s-.an eamploy:me-nt
agent, paid or otherwise.
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Chapter V.~
PLACEMENT OF WORKERS |

Article 125

Placement -

Placement shall be a pﬁlﬁbLic’-sér;fiCe and shall be carri i
accordance with the provisions of this Codé 6ra gag?jl(;iir;lesd orlrlngég

hereunder. ’
Article 126

Compulsory employment

1. Employers shall be obliged {o employ the worker they re-

vire iy . h
gi ;tr:r: rom -among those registered in the General Employment Re-

Provided that this obligation éhall not apply to:

1. the employer’s spouse and his relati ivi i

e P b b, relatives who are living him
2. ' persons holdi i ;

gndeort :ki r(b)é(;hng positions of a director. or manager of an
3. workers employed in domestic service;

workers intended for industrial, commerci . i

: ned 1, mercial

undertakings not-employing more than 4 p'gssgrglgl‘cultural

5. | ,

W - . . .
T(ﬁl—;\;; required for casua] work not lasting longer than

2. Workers to be employed -in”the St A
2 ' 0 ate Central and L
?re&“.\&(iies,h Autonomous Agencies and Public Institutions -:1;12111 b: (;-2}
ited through the labour inspectorates in their respective areas

or as result of duly publicised petitive inati i
the Labour Depart»m-errl)t is r;pres;gﬁg?hhve examination al which.

Arlicle 127
Application for employment of workers

I. Subject to the exempi foned i

' ¢ ptions mentioned in th di
ﬁl‘;il:tlfc;na?g Sxirerpéggteg :n-{te}r)lding to employ wonrri{erse s-ll’f:ltl Ir,xi?a(l:{idgz)g-
Peaion 1o the dis rict labour mspector.a-te fm‘- the area where the
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9. 1f the inspectorate is unable fo meet the requirements of
the employer wholly or in part, it shall refer such part as it is una-
ble to meet to any other district labour inspectorate,

3. Applications for workers shall state the number required in
each category and trade with qualifications and shall indicate the
terms and conditions of employment and the probable duration.

4. Application by name of workers may be permitted in the
case of:

(a) workers required for positions of trust connected with the
custody of workshops, worksiteg or other property of the
undertaking; B _

(b) apprentices who have completed their apprenticeship in
the undertaking

() Workers who have already been employed by the same
undertaking. S

5. A district 1abour inspectorate shall, when accepling an em-
ployer’s application, satisfy itself that the terms and conditions of-
fered to workers are in conformity with the provisions of this Code
or regulations made hereunider and with the stipulations of collec-
tive labour agreements, if any. T ‘

Article 128

Priorities and.reference. to employment

1. Except in cases where applications by name are permitted,
workers shall be found emp.oyment in the order of their registra-
tion in the General Employment Register: :

Provided that workers living in the district where the work is
to be done shall have priority in being found employment.

9. Workers dismissed from an undertaking owing fo reduc-
tion of staff shalj have a prior claim to reinstatement in the under-
taking for one year, reckoned from the date of their dismissal.

3. When a worker is referred for employrnent, the competent
district labour inspectorate shall give him his Work Book and a
letter addressed to the employer.

Article 129

Employers may refuse to accept certain workers

1. Notwithstanding the provisions ‘of ‘Article 126, employers
shall have the right to test workers referred to them for employment
with a view to ascertaining their technical skill or suitability- for
the job. In case a worker is not found suitable, the empioyer may
ask the competent district labour inspectorate for another worker.

9. An employer may refuse to engage workers whom he has
already dismissed for teasonable cause. -
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Article 130

Direct engagement of workers

1. An employer ma"' R .
where such emplOB}iment 1ys (}‘mploy.Workers directly in any case
damage to persons or plant.

1w
N r

mes indicati: ! '
mes | mgAthe reasons thgr_eifor. and the conditions of employ-

Articte 131
Notification, of termination of employment

Employers subject to th )
ers subject to the placemen notify
competent district labour inspectorate Wtitgifr? CSE%%Z S?haglﬁg?lsgg ;rlllg

skills of any work -
ployed by them. ers who, for whatever reason, cease to be em-

Article 132

Compulsory notification by workers

1. Workers registered i
shall b : . ; in the General Employmen i
e required to notify the competent district 121:31??3&2&%?32

Wit‘li‘n 7 days Of their S' ¥
~ tart ;
under the provisions of the Cotle. ork if they are employeq directly

2. Persons regist i 2]
hals ! egistered in- the Genral E : 1
with ,ﬂ}lfe %‘;3; Ceot‘féh{nég to be unemployed, renev&r/n Eﬁzgrrmeg g’f glts_‘[er
pith the datepof ’31 eiflsrtégits tla_b;'our ilugspectorate every threg;, rnr;nlt?lz
: Al ration. Failur i
loss of their position on the General Elrﬁlgfo;?nggtsﬁesg}ig%]e.regyt(g g
, , . p in

- W 2 ailu .O

. Article 133
Administfative appeals
1. Any person aggri " o a ‘
spectorm ] resnectgo% ;:ved by a decision of a district labour in-

central-labour inspector. gistration or placement may appeal to the

2. - A 1 agai
n appeal against the decision of the central labour inspe-

t
| or shall bhe to the Secretary -whose decisicn shal] be final.

ustified by an urgent need to avoid °

the parties
tion, who shall attempt to settle the dispute within fourteen days of

submission.
District Labour .Inspector, it may, within fourteen da
date of the notification of the decisiot, refer the dispu
fray
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PART IX.
SETTLEMENT OF LOBOUR DISPUTES

Article 134
Individual labour disputes
1. An individual labour dispute shall be submitted by any of

to the competent District Labour Inspector for concilia-

satisfied with the decision of the
ys f{rom the
te to the Cen-

9. 1f any of the parties is not

Labour Inspector who shall attempt to settle the dispute within

fourteen days of its submissions.
3. 1f any of the partieg is not satisfied with the decision of the

Central Labour Inspector, it may within fourteen days from the date
of notification of the decision, refer the dispute to the competent Re-

gional Court.

Article 135

Collective Labour dispute at district level

1. A collective labour disputé arising at the district, firm or
factory level shall be submitted to the competent District Labour
Inspector for conciliation who shall attempt to settle the dispute

within fourteen days of its submissiom.
2. T1i any of the parties is not_satisﬁed with the decisions of

the District Labour Inspector, it may, within fourteen days from the
date of the motification of the decision, refer the dispute to the Cen-
tral Labour Inspector who shal} attempt to settle the dispute within

fourteen days of its submission. . . .
3. If any of the parties is not satisfied wiih the decision of the

Central Labour Inmspector, it may within fourteen days from the
date of notification of the decision, refer the dispute to the compe-
tent Regional Court.

Article 136 .

Collective labour disputes at regional level

1. A collective labour dispute of a.

arising at the regional lev
submitted o the Centraj Labour Inspector who shall attempt

settle within fourteen days of it submission.

regional char acter,

el from more than one districts shall tJ)[e
)
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2. If any of the parties is not siatisﬁe i .
; ; _ d with the decision o
Central Labour Inspector, it may within fourteen da;s ?rcéiéotnhg iigzz

of notificati : o S Lo
REgio;lal égﬁrgf the decision, refe; the dispute to the competent

Article 137

Collective national labour disputes

1. A collective labour dis isi
‘ ¢ . pute arising at th i
Ehall b-eLsubm1tte,d for.conciliation by ang of ‘rhvee n}?:\ﬁirta? tolefhei
entral Labour Inspector who shall attemipt to settle it within four
teen days of its submission. " )

2. Any party not satisfied with the decisi :
satisfi :h the decision of the C -
gou_r Inspector may, within fourteen davys of the ﬂotiﬁecat;raltr?)lf Lt'lfe
ecision refer the dispute to-the Supreme Court. !

Article 138

Procedure for conciliation and settlement

1. When a labour dispute is submit :
Code to a ili 15 submitted under this Part of the
conciligtic;rrll},’ conciliator, he shall{ 1m.me-d1gtely invile the partieg for

2. Each conciliator sh Pt to-se i ithi
he prescribed Fme limis s all attempt to-settle the dispute within

3: In case an attempt at conciliati i
itte iation fails, the conciliat
iiigzw up a report within seven days of the connc]usio% olf lth:rcgﬁg;}
on proceedings. and shall send a certified copy thereof to the

parties, the next counciliator if any, and ¢ t .
Court or the Supreme Court, as tli; case ;)ngl’eb?mpexent Regional

Art_i_cle_ 139 |
Reference to arbitration

. Notwithstanding the provis; ine
) / le provisions contained i i
31?;1:;;?5 tllggyparfi for t}}lle ‘séttlement. of labolulfe di;r;gtlgspg?f}fg}mz)%
rties , alter exhausting’ the conciliation proced 1ai
down in this Part, refer the dispute tq .anitra'tion beIfJore e;)drlcln-rc{:'asedlinar:g

to the competent Court.
2. In the case of reference to arbitration:

-(a)  the parties shall draw u ‘
b p a document ifyi
of reference and notify the last 'comcilsigiglrf;ymg fhe terms
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(b) each party shall nominate one of the arbitrators and the
chairman shall be appointed by the Secretary;

(c) the chairman and the arbitrators shall form the arbitra-
tion board and shall give their award within thirty days
of the reference of the dispute to them;

(d) a certified copy of the arbitration award shall be given
to each of the parties and also sent by the chairman of the
board to the last concihator.

3. Any party aggrieved by the decisions of the board may,
within fourleen days of such decision, refer the dispute fo the com-
petent Regional Court. , ‘

4 In case of reference to the Court, notwhistanding the provi-
sions of any law to the contrary:

(a) a dispute referred to it under this Part shall be' decided
by the Court within thirty days; _

(b) any aggrieved party may, within fourteen days of sqch
decision appeal to the Supreme Court which shall decide
the appeal within fourteen days.

5. The president of the Regional Court shalj as far as possi-
ble, assign a special Judge to deal with labour disputes.

Article 140
Turisdiction of the Supreme Court
The Supreme Court shall exclusive jurisdiction over appeals as

to the legality of measures taken in the settlement of disputes by
the conciliators, the arbitration board or a lower Court.

Article 141
Participation of labour union committees in settlement
of labour disputes ‘
Notwithstanding the provisions contained in this Part of the
Code, the rade unjons concerned shal{ be entitled fo participate in
proceedings relating to the settlement of labour disputes.
Article 142
The right to strike
1. The right to strike shall be exercised in accordance with the

regulations made hereunder.
2. Lockouts are hereby prohibited.
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PART X.

PENALTIES

Article 143

Obstruction to labour inspectors

Any person who wilfully obstructs a district .or central labour
inspector in the performance of their official duties, shall be guilty
of ap offence punishable with imprisonment for a term mot exceed-
ing one year or with a fine not less than So. Sh. 200 and not more
than So. Sh. 200 or with both such imprisonment and fine,

Article 144

Other contraventions

Any person who contravenes the provisions of this Code or re-
gulations made hereunder for which no penalty is specifically pro-
videq in this Part, shall be guilty of an offence punishable with im-
prisonment for a term not exceeding six months or with a fine not

less than So. Sh. 100 and not more than So. Sh. 1000 or with both
such imprisonment and fine. .

Article 145
Repetition of offences -

If an offence under this Code is repeated, the penalty provided
herin may be doubled.

 Article 146 .

Filing of 'cbmplqints.

The district. or Central Labour Imsbector shall, after giving due
warning, if necessary, to the offending party, file a report in respect
of the breaches under this Code or regulations made hereunder be-

fore the competent court, sending a copy hereof at the same time
fo the Ministry.

PART XL
MISCELLANEOUS
Article 147
Regulations

The President of the Supreme Revolutionary Council may, by
decree, on the proposal of the Secretary, issue regulations for the
proper implementation of this Code.

Coming info force

This Law shall come into force on 21st October 1972 and shall
be published in the Officiale Bulletin.

Jaalle M. G. Mohameg Siad Barre
PRESIDENT
of the Supreme Revolutionary Council
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