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LAW OF MONGOLIA
LAW DR LABDR SAFETY AND HYGIEME

May 22, 2008 The Parliament Houss Llaanbaatar city

CHAPTER OHRE. General Provisions
Articie 1, Purpose of the law |

1.1, The purpose of this law is o determine the state policy and principles on labor
safely and hygiene, and o regulate refationship with respect o management and
monitoring systern of state organizations, o ensure fulfillment of requirements and
standards for labor safety and hygiene at workplaces and fo create safe and hyglenic
work envirorment for employed oitizens.

Chapter 2. Legislations on labor safaty and hygiens

2.1. The legislation on labor safety and hygiene shall comprise of the Constitution of
Mongolia, Labor Law, this law and other legislative acts adopted in compliance with
them.

2.2, If an international treaty to which Mongolia is a party is inconsistent with this law,
then the provisions of the international treaty shall prevail.

Chapter 3. Definitions of the Law
3.1, The following terms used in this law shall be construed as follows:

3.1.1 . labor safety and hygiene” means scciv-economic, managerial, tachnologicat
and hyglenic measures taken for enswring maintenance of abiiity to work and well
baing of person in the cowrse of employment, and activities related fo medical
restrment, rehabilitation and protection from risks;
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3.1.2. sbor safety” means the level of dangeraus and toxic industrial factors that
impact on human health and ability to work not exceeding the hygienically aliowed
rate in the course of employment;

3.1.3.%abor hyglens” means activities refated 1o preventive measures taken against
getting sick and losing ability to work either partially or completely due to physical
and mental changes caused by chemical, physical and biclogical faciors in the
course of empipyment;

314 work environment” means work place or industrial environment which has
direct or indirect impact on ability to work and health of employees in the course of
their emipioyment;

3.1.5."Industrial hazardous facter” means industria!l factors which lead to human
disease upon impacting on human health, cause change of mental health,
decrease efficiency of ability to work and cause occupstional disease:

3.1.6. Industrial dangerous factor” means factors which lead 1o acuie poisoning,
industrial accidernt and impose severe damage to human health and iife during the
perind of work shiff;

3.1.7. "workplace risk” means work environment which may cause employses i
industrial accident, acuie poisoning and occupationa! dissase; '

3.1.8."risk assessment” means pracedures of risk assessmeant st workpace;

3.1.8. "workplace” means all places which are directly or indirectly controfied by an
amployer to which to citizen, smployee are lable o travel in terms of their iob
duties and sssignments,

3.1 13 "acute polsoning” means o get poisoned seversly or acutely in short ferm by
the impact of radioactive or biologically active substances or foxic chermicals;

2.1.11 "special garment” means dresses, shoes, hats, glovas and other garmenis
which are designed to protect from toxic or dangerous industrial factors;

3.1.12 " individual protective device” means device designed io protect an smpiloyes
from toxic or dangerous industrial factors;

3113 corunon profective devices” means devices designed fo protect bwo or
more employges from toxic or dangerous industrial factors at the same time;

3.1.14Mabor safety and hygiens management” means set of managerial activities
refated to determination of policies and principles on labor safety and hygiene,
erganizing an implementation of such policies and principles, initiating, monitoring
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and avaluating polickes and principles on labor safety and hvgiens;

3.1.16 "premise” means specifically equipped recoms including changing rooms, rest
rooms, dining hall, bath reoms, heated rooms and other rooms which are specially
intended to ensure normal working environment for citizens and employess;

81185 make attestation or calegorization of industrial working place in
accordance  with working environment” means 1o make evaluation whether
conditions of danger, toxicity, heavy load of work is within the level of hygienic
working snvironment;

3.1.17 "safe working environment” means the level of dangsrous and foxic
industrial factors Is not exceeding establishad Isvel of safe working condition;

3.1.18 "safety of industrial equipment’ means the fuliliment of requirements of safs
industrial operations for ensuring operation of eguipment is in compliance of
conditions specified in dasign and technical documents;

21189 8bor safety and hygiene standards” means the level determined by
competent aiuthority for working conditions | safety and hygiene.

Article 4. Law enforcement
4.1, The following persons in engage of Iabor shall be subject to this law:

4.1.1. Employer and employee spacified in the Arficle 3.1.1 and 3.1.2 of Law on
Labor;

4.1.2. seif emploved citizen;
4.1.3, contract workers under contract made between citizens;

4.1.4. students of universities, colleges, vocational schools and cadets of ritlitary
academies doing internship at business entities and organizations;

£.1.5. real military persomnel serving either for fied ferm or contract based
military sarvice and persons alfending femporary servica;

4.1.8. members of cooperatives;
4.1.7. prisoners serving their semences;

4.1.8.Mongolian citizens, foreign citizens and stateless persons who are srmpioyed
by foreign business entities and organizations sonducting operations in the tarritory
of Mongolia.

4.1.8. Mongolian citizens, foreign citizens and statsless persons who ars working at
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the basis of cooperation, work performance confract or any other means.,
Ariicle 5. Siate policies and principies on labor safety and hygisns

5.1.The basis of staie policles and principles on labor safety and hygiene is directed o
protect lives and health of employed cltizens and employees by all means.

5.2 The foliowing principles shall be complied in activities related to labor safety and
hygiens:

5.2.1.Requirements for labor safely and hygiens shall be unified in the terriiory of
Mongolia;

5.2.2. 1 ensure regular monitoring structures for implerneniation of labor safety and
hygiene requirements and standards;

5.2.3.10 ensure open and rue information on labor safety and hygiene;

5.2.4.90 create working conditions  which meats with requirements of labor safety
and hygiene,

CHAPTER TWO. Requirements and standards of labor safety and hygiene
Article &, Requivemerds and standards of labor safety and hyglens

8.1, Reguirements of labor safely and hygiene shsll be determined by laws and
legislations and such requirermnents shall be unified and directed 1o protect lives and
health of ermploved citizens and emplovees In the course of their employment.

6.2. Labor safely and hygiene standards shall be approved by the organization in
charge standards, in accordance with relevant laws, with the consistence with the siate
cerdral organization in charge of labor issues.

Articie 7. Requirements for industrial bulldings and facilities

7.1 Construction, extension, renovation of industrial buildings and facilities and
assembly, instaliation, les, maintenance and repair service of machineries and
equipment should meet requirements of labor safety and hygiens.

7.2 Conclusions made by relevant professional crganization is nesded for undentaking
activities specified in the Article 7.1 of this law.

Article B. Requirements for joint ownership and use of industrisl bulidings and
facilities

8.1, If industrial bulldings and faciliies are owned or used by two or morg smplovers,
the owners or users shall ensure that the following requirements are met:
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8.1.1.owners and users shall establish procedures for fulfiliment of requirements of
industrial labor and heslth and carry out thelr activitiss in compliance with such
procadures;

&.1.2. if hazardous or toxic chemicals, poisons, explosives, explosive devices or
radioactive or biologically active substances are used in the course of production,
the owners or users of such things shall inform each other and take joint measures
to ensure safety;

8.1.3. §f a party is not informed the other parly Damages incurred due o hon-
informing  oHz xyynuidn 8.1.2-7 2aa0HL garyy Magesnssiyiii ynMeac ywupoaH
KOXADIILIT BVPYYTAR TAM Hb XaDUYLIEX.

8.2. If the requirements specified in Article 8.1.1 are not met, joint ownership of the
industrial buildings and facilities shall be prohibited.

Article &. Requirements with respect to machinery and equipment

8.1 .An emplover shall fulfill the following requirements iIn respect o industrial
machineries and equipment which could impose danger to human heaith:

2.1.1. structures, moving parts, monitoring system, alarming system of machinery
and equipment and workplace, exit, stairs, barricades, protective devices shall meat
requirements for safe operation;

8.1.2. instructions for use and safe operation and technical manual which will be
complied during the operation and maintenance and repair service for machineries
and equipment should be available;

2.1.3 an installation of machinery and equipment, and continued use after major
repairs have been made to machinery and equipment, must be examined and
approved by the relevant professional monitoring organization and be obtained an
certificate; '

8.1.4 regular maintenance, repalr service and adjustment should be mads o
machinery and equipment within the time specified in technical manual of
machinery and equipment.

#.2. When machinery and sguipment is transferred o ancther user, user certificate
should be delivered.

8.3, Electrical squipment should have control and signal system, bar and barricades
and shoiild be equippad with devices which will protect from potential accident,

9.4, Elsctrical equipment should be installed in acoordance with applicable drawings
and designs. Grounding of elecirical equipment and warranty for grounding bearing
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should be dong by professional organization and slectrical equipment should satisfy
requirements of regulations for safe elsctricity use.

8.5. Machinery and squipment which do not mest the requirements specified in Article
9.1-9.4 should not be used.

Article 10. Requirements for machineries for lifting, delivering and transportation

0.1, Machineries for fifting, delivering and transportation should mest technical
requirernants.

10.2. Machineries for lifting, delivering and transportation should be certified and
permitted to use by professional organization.

10.3. Maintenance, repair service and adjustiment to machineries for lifting, delivering
and  wansportation should be made within the time specified in  technical
documentations or test, adiustment and cerlification for such machineries should be
made within the time approved by competant organization.

10.4. An emplover shall ensure condifions of fulfiliment of requiremenis specified in the
Article 10.1, 10.2 and 10.3 of this law.

Article 1. Regulrements for pressurized containers, pipes and channels
11.1. Pressurized containers, pipes and channels shall meet the following requirements:

11.1.1. pressurized containers, pipes and channels should be tested, adjusted and
certified in accordance with the relevant regulations and should meet technical
requirements and be permitted to use;

11.1.2. pressurized containers, pipes and channels should have operational
procedures  and regulations for operation, halting for longer period and
maintenance;

11.1.3. pressurized containers, pipes and channels should have distinguishable
signs and logos, and be equipped with signaling and protective devices to prevent
from accident.

Article 12. Requirements with respect to toxic and dangerous chemical substances,
explosives, explosive devices, radioactive, and biologically active substances

12.1.An employer shall tske activities fo protect lives and heakh of emplovess and
preveniative measures from toxic and dangerous chemical substances, explosives,
explosive devices, radioactive, and biologically active substances and their impacts.

12.2. An employer shall take records on toxic and dangerous chemical substances,
explosives, explosive devices, radioactive, and biologically active substances which are
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in use of industrial operation, and shall inform, in accordance with procedures
approved by competent organization, the labor monitoring organization and other
relevant professional organizations.

12.3. A person who deals with toxic and dangerous chemical substances, explosives,
explosive devices, radioactive, and biologically active substances shali have knowiedge
and training on impact of such substances on human health and preventative measires
against them.

12.4. Other requirements for use and deal of toxic and dangerous chemical substances,
explosives, explosive devices, radioactive, and biologically active substances by
business entities, organizations, citizens shall be regulated by relevant laws.

12.5. An accident, acule poisoning related 1o use of toxic and dangerous chemical
substances, explosives, explosive devices, radioactive, and biologically active
substances shall be treated as an industrial accident and be investigated and recorded.

Article 13. Fire safely reguirements

13.1. Persons specified in the Article 4.1 of this law shall have responsibiliies to Comply
regulations, procedures and standards for prevention and extinguishing of fire when
urderiaking thelr activities,

13.2. Fire alarm systems and fire extinguishers shall be placed every workplace where
is possible danger of fire and keep such equipment in constant working order and train
employees in the use of such equipment.

12.3. Rights and responsibilities of citizens, business entities, organizations in respect
to fire safety shall be regulated by the Law on Fire Safety and the Law on Adminisirative
Liabilities. :

Article 14, Medical check-up

14.1. An employer shall arrange for employees to receive preliminary and scheduled
medical check-up necessary for and related to their work performance in production,
performance and service in accordance with procedures promulgated by the state
central administrative organization in charge of health issues.

14.2. Expenses related to medical check-up specified in the Adicle 14.1 of this law shall
be bome by an emplover,

14.3. Parsons specified in the Arficle 4.1 of this law shall go under medical check-up if i
desmad o be necessary for their cumrent work performance.

14.4. Procedures for medical check-up for employses shall be spproved by the state
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central administrative organization in charge of health issues.
Articie 15, Provision of special garments and protective equipment to employees

15.1. An employer shall have responsibility 10 provide employess by special garments
and protective equipment which fit thelr working condiions  and work petformance
nature at free of charge.

15.2. An employer shall bear expenses related to testing, purchasing, storing, cleaning,
repairing and disinfecting of special garments and protective equipment.

15.3. An employer shall approve and keep the list of names, types, period of use of
special garments and protective equipment.

15.4.An employer shall obtain conclusion from professional organizations on the quality
of its special garments and protective equipment. Special garments and protective
equipment manufactured in accordance with international standards and have quality
warranieas are not subject o this provision.

Article 18, Labor safety ardd hygiene condition requirements for disablad persons
16.1. Workplace conditions for disabled persons shall be fil their ability to work.

6.2, Workplace for disabled persons shall be equipped in & way which will allow them
free movemnent of enter and exit.

Article 17. Tralning on iabor safety, hygiene and professional training

17.1. Employed citizens, employess, smployers shall attend short term fraining on labor
safety and hygiene in compliance with procedures approved by the state central
administrative organization in charge of labor issues and scouire knowledge and
fraining.

17.2. The short term training specified in the Article 17.1 of this law can be organized in
the following way:

17.2.1. raining for nswly employed citizens:

17.22. Waining for ctizens and employees who are being shified to another
workplace,;

17.2.3. training for cilizens and employess whe work at workplace which s under
towic and dangerous industiial impact or similar condition fo it

attended appropriste training and are being trained and gualified at the examinations,
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are allowad (o work,

7.4, An employer shall conduct training on labor safety and hyglene at ieast wice a
vear for all employess and shall take examinations from them.

17.5. Procedures for curriculum and examination of short term training on lsbor safety
and hygiens shall be approved by the member of the Government who is in charge of
laboyr issues,

17.6. Relations in respect o preparation and specialization of specialists of labor safaty
and hygiene shall be regulated by the Law on Education and the Law on Higher
Education.

CHAPTER THREE. Rights and responsibiliies of citizens and smpioyees fo be
provided by favorable working conditions

Articie 18. Rights and responsibilities of citizens and empioyees to be provided by
favorable working conditions

18.1. Employed citizens, emplovess shall have the following common rights:
18.1.1. o work at workplace which meets labor safety and hygiens requirements;

18.1.2. to have medical insurance for diseases caused by indusirial accident and
oocupational naturg;

18.1.3. 0 receive information on workplace conditions, risks could have impose
danger to healih, industrial dangerous and poisonous factors;

18.1.4. fo suspend work in case of work safely requlations is violated or certain
conditions which could cause danger to human life and health is emerged in the
cowrse of work performance, and inform such matters to employer;

18.1.5. to sttend parsonally or through ong's representative the discussion on labor
safety and hygiene.

18.2, Employed citizens, emplovees shall have the following common responsibilities:

18.2.1. to abide by labor safety and hyglene requirements, standards, requlations
and technologies;

18.2.2. to attend fraining on labor safety and hygiene, to take examinstions
provisions of taw requires and o be instructad for safe operations;

18.2.3. 1o take prompt measures specified in safety reguiations and procedures in
case of certain condifions which could have negative impact on human Bife and
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heatth is emerged in the course of work performance;
18.2.4. 1o protect one's health, to go under medical check-up;

18.2.5. o use special garments and protective eguipment in accordance with their
dasignated purposes;

18.2.6. to acquire tachnique and methodology and professional skills in order o
perform one's duties without risks and accidents, and fo acquire skills by which able
o prevent accidents, injuries and acute poisoning and deliver first aid in case of
danger and accident;

18.2.7. not io bring danger and risk o oneself and others;

18.2.8. o perform work in compliance with labor safely and hygiene requirements
set up by employers in consistence with laws and legisiations.

CHAPTER FOUR. Structure, full rights and financing of organization in charge of
labor safety and hygiene

Article 18, Structire of organization in charge of labor safety and hygiene

18,1, Structure of state organization in charge of labor safety and hygiena shall consist
of the state central administrative organization, sub-ordinate organization therecf
including organization and administration in charge of cccupational disease, working
conditions, rural and ocal administrative organizations, monitoring  organizations,
commitiess and personnet in charge of labor safety and hygiene of business entities
and organizations,

Articie 20, Full rights of the Parliament

20.1. The Parllament shall evercise the following full rights in respect to labor safety and
hygiena: '

20.1.1. 1o determine national policies on labor safsly and hygiens;

23.1.2. 1o determine full rights of the Government, the state central administrative
organization and other relevant organizations in respect 1o protection of peoples’
fives and health in case of special circumstances;

20.1.3. o determine entry or exit of Mongolia into or from international freaties and
convertions on labor safety and hygiens;

23.1.4. other full rights specified in laws.

Article 21, Full rights of the Governmant
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21.1. The Government shall exercise the following full rights:

111 1o develop the siate policles on labor safety and hyglene and ensure its
implementation;

21.1.2. 1o develop national program on labor safely and hygiene and organize
implementation thereof;

2143, to award or ferminate contracts and discussions with foreign states and
international organizations within s full rights in respest 1o labor safety and
fygiene,

21.14. o teke praventive measures against indusirial accident, ocoupational
disease and acute poisoning;

21.1.5. o organize staie moniloring systemn over labor safety and hygiens, and sst
up procedures for implementation thereof;

21,16, to disseminals information on labor safety and hyglens and o sef up
procedures for statistics and information database;

21.1.7. to order relevant organizations to conduct studies and analysis on labor
safety and hygiene;

£1.1.8. 10 approve regulations for investigation and recording of industrial accident
and acute polsoning:

21.1.8. other full rights specified in laws.

Article 22, Full rights of the state central administrative organization in charge of
fabor issues

22.1. The state central administrative organization shall exercise the following full rights:
22.1.1. o implement the siate policies on labor safety and hyglensg;

2212, t ensure proper relstions of other state ceniral administrative
organizations, provincial and capital city sef goveming and administrative
organizations, employers, emplovees’ representative organizations and thelr sub-
ordinate professional branches or divisions and non-government organizations in
respect o fabor safety and hygians;

22.1.3. 1o develop joint legal documents on labor safety and hygiene and approve
in cooperation with other siate central administrative organizations and relevant
professional organizations;

£214. to make proposals and recommendstions to relevant organizations in
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respact {o human resource issues in labor safely and hygiene;

22.1.8. to develop procedurss for training and examination for labor safety and
hygiene,;

22.1.8. to develop report on industiial accidents, occupational diseases and acute
poisoning, 1o create information database on toxic and dangerous workplaces and
{0 inform such workplaces {o relevant organizations and public;

22.1.7. 1o develop international cooperation in iabor safety and hygiene issues;

22,18, to make proposals and recommendations to the National Social Insurance
Commiitee on the issue of changing percentage end rates of insurance premium for
industrial accidents and occupational diseases pavable by employers;

22.1.8. (o establish an organization in charge of ocoupational disease and working
conditions and o approve its structure, job posts and regulations;

£2.1.10. other full rights spacified in the laws.
Article 23. National Committes in charge of labor safety and hygiene and its full rights

43,1, Nationat Committes in charge of labor safety and hygiens {non permanent) which
consists of equal number of represeniative members from the state administrative
organizations, employers and emplovess shall be established at the office of membaer of
the Government in charge of labor issues.

23.2. Head of National Committee of Labor and Social Consent shali approve
regulations and components of the National Committee with consideration of proposals
of parties.

23.3. The Naticnal Committae shall exercise the following full rights:

£3.3.1. 1o participate in development and implementation of the state policies on
fabor safety and hygiene;

23.3.2. t make proposals and recommendations on labor safety and hygiens
issues;

£3.3.3. o investigale, discuss, make recommendations and submit its proposals o
relevant organizations on the issues of labor safety and hygiene, causes and
conditions of industriat accidents, occupational diseases and acute poisoning;

23.3.4. 1o participate in determination of entrance 1o infernational labor conventions
through Hs represanfaiives.

Articie 24. Full rights of Citizens’ Representative Assembly of provinces, capital city,
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soums ang districts

24.1. Citizens' Representative Assernbly of provinces, capital city, soums and districts
shall exercise the following fult rights in respect o ensuring implementation of laws and
legislations on labor safety and hygiens, prevention of industrial accidents, occupational
diseases and acute poisoning:

24.1.1, 1o approve preventive measures for industrial accidents, cccupations
diseases and acute poisoning at the local area, budgets for such preventive
measures and monitor its implementation:

2412, to discuss and make recommendations on reports and information made by
a Governor on the issues of implementation of laws and legislations on fabor safety
and hygiene, preventive measures for industrial accidents, oscupational diseases
and acute poisoning; '

24.1.3. o issue resclutions on labor safety and hyglene, preventive measures for
industrial accidents, occupational diseasss and acute poisoning and monifor
inplemsntation of s resolutions:

24,14 to ensure participation of government and non-government orgarnizations,

business entiies, organizations and citizens In implementation of policies and
rheasures on labor safety and hyglene and regulate their activities;

24.1.5. other full rights specified in the laws.
Article 28, Full rights of Governors af all administrative levels

25.1. Governors of provinces and capital city shall exercise the following full rights in
respect o implementation of laws and legisiations on labor safety and hygiens:

25.1.1. 1o draft budgsts for labor safety and hyglens, preventive measures for
industrial accidents, cccupational diseases and scute poiscning and implemernt
such budgels;

2512, to monltor on implementation of laws and legislations on labor safety and
hygiens,

25.1.3. o investigate causes of industrial accidents, acoupational diseases and
acute poisoning and fake preventive measures;

£8.1.4. 1o eliminate negative impact caused by major industrial accidents and acute
poisoning on human health and lives, o lake prompt actions and messures
direcled o protect people in case of majyr indusirial accidents and acute
BOISORING;
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25.1.5. in consensus with the state central administrative organization in charge of
fbor fssuss fo provide professional and methodological advice to local officers in
charge of iabor safety and hygiene and to reguiate their activities;

£5.1.8. other full rights specified in the laws.

25.2. Governors of soums, districts, bag and khoroo shall exercise the following full
rights in respect io Implemeniation of laws and legisiations and resciutions of Governor
o fabor safety and hygisne:

2521, o organize implementation of laws and legislations, resclutions of Citizens’
Representative Assembly, Citizens’ Common Assembly and higher level Governor
on labor safety and hygiene;

25.2.2. o organize involvement of business entities, organizations and citizens in
participation of activities and measures aimed o protect and wamn citizens from
industrial accidents and industrial toxic and dangerous factors;

28.2.3. other full rights specified in the laws.
Article 28, Financing of measures for labor safely and hygiene

28.1, Financing of measures for labor safety and hygiene shall be funded from the
following sources:

26.1.1, slate and local budget;

26.1.2. donors from intemnational and local organizations, business entities and
individual person;

28.1.3. foreign loans and aid;
26.1.4. other sources not prohibiled by laws and legistations.

26.2. Budgel organization shall spend af least 0.3 percent of costs of product and
senvices which will be done by sfate budgel o labor safety and hygiene, preventive
measures for ndustrial accidents, acute poisoning and cccupational disease and for
business entities and organization they shall spend at least 1.0 percent of production
and services costs,

26.3. Expenses of organization in charge of occupational disease and working
conditions specified in the Article 22.1.9 of this law shall be funded by the state budget.

28.4. Citizens and emplovees shall not liable for expenses of activities for labor safety
and hygisns.

CHAPTE FIVE. Business entities and organizations’ structures of labor safety and
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hyglene

Article 27. Business satities and organizations’ committes and personnel! in charge of
tabor safety and hygiens

27.1. Directors {owners) and employers of business entiles and organizations shall
assume responsibiliies to ensure of iabor safely, improve working condiions
implement faws and legislations and monitor implementation of them,

27.2. The state central administrative corganization in charge of labor issues shall
determine norms and normative for business entiies and organizations’ commitiess
and full time personnel in charge of labor safely and hyoiene, regulations for
cornmittess and workplace descriptions for full ime personnsl.

27.3. An employer shall hire a person who graduated or specialized in labor safety and
hygiens for the position of personnel in charge of labor safety and hyglens. A personne
in charge of labor safety and hygiens shall work under direct management of smplover
and shall ba responsible to his/her employer.

27.4. A personnel In charge of fabor safety and hyglene shall not take any other job
responsibiliies which are not related to labor safety and hygiens.

27.5. Other personnel, officals of an organizetion shall comply with requiremants made
by commiftes and personnel in charge of labor safety and hygiene related to thair job
functions.

Article 28. Rights and responsibilities of employer in respect to labor safety and
hygiene

28.1.An employer shall have the following responsibiiities

28.1.1. to create conditions In which chemical, physical and biclogicatl factors

devetoped in the course industrial operations shall not affect lsbor hygiene and

ervirorment and o take tachnical and organizational measures for creating such
- conditions,; ‘

28.1.2. o stop immediately if any conditions emerged in the course of industrial
operations which could impose danger fo human life and heslth and o eliminaie
such dangerous conditions immediately;

28.1.3. o infroduce lsbor safety and hygisne management for protecting
amployses from accidents, damages, diseases which could occur in the course of
industrial operations;

ZB.1.4. o make risk evaluation for the purpose of elimination and sontrol of possible
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ganger and accident in & workplace;
<£8.1.6. 1o make evaluation of working conditions  of workplace;

28.1.8. to approve and implement rule, regulations and procedures in accord 1o
workplace nature,;

28.1.7. to acquire necessary knowiedge on labor safety and hygiens;

£8.1.8. to conduct fraining on safe operation, 1o take yeardy examination of labor
safety and hygiene, to give instruction on safe operation and not allow employess
o perform work who did not attend a iraining, receive an instruction and take an
examination;

28.1.9. W provide free neutralizing substances, grooeries and food 1o employses
who work under dangerous and toxic working conditions ;

28.1.10. In compliance with applicable labor safety and hygiene standards, an
employer shall provide rooms equipped for rest and warm up for employees, during
their break time, who work outdoors under extreme hot, cold, windy, snowy and
rainy weather conditions or building without heat:

28111 o keep numerical record on industrial accidents, acute poisoning and
occupational diseases and inform them 1o relevant organizations;

28112, fo allow free access to competent person who is in charge of
implementation of laws and legislations on labor safety and hygiene to workplaces:

28.1.13. 1o take measures in response to vickations of laws and legislations on
labor safety and hygiene, orders and conclusions issued by competent person and
inform its taken measures to the competent person;

28114, to specify activities and measures for ensuring labor safety and hygienic
conditions and expenses related therenf in vearly budgst, plan and joint contracts
and spend budgsted expenses in accordance with its purpose;

28115, to pay compensation, in accordance with laws and legislations, 1o
smployee who lost ability to work due © industrial accidents, ocoupational diseases
and acule poisoning;

28.1.16. Persons specified in the Article 4.1.2, 4.1.3 and 4.1.8 of this law shall
have responsibility of provision of safe and hygienic working environment for their
erpoyess,

28.2. An employer shall have the following rights:

28.2.1. 1o establish commitiee in charge of labor safety and hygiens and appoint
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and dismiss parsonnel;

28.2.2. to approve and implement measurss, budgets and expenses for labor
safety and hygiene and;

28.2.3. 0 impose liabilides, specified in this law, the Law on Labor and
organizational infernal rule and regulations, on employves who breached rule and
procedures for labor safety and hyglens.

CHAPTE 8¢ investigation and registration of industrial accidents, occupational
diseases, and acute poisonings

Article 29, Measures should be taken during Industrial accidents and acute polsoning

28.1. An employer shall transport citizens and employees who have been injured and
poisoned in an industrial accident and acute poisoning to a hospital at the employer's
expense and shall bear expenses of necessary medical examination. An employer shall
take measures to eliminate negative impacts of industrial accident and acute poisoning
within 24 hours.

29.2. In accordance with regulations adopted by the Government, an employer shall
investigate and register every industrial accident and acute poisoning and establish part
time standing committee which will have responsibilities to determine the cause of the
accident and acute poisoning and issue act and conclusion.

28.3. The act issued with respect to industrial accident and conclusion made with
regard to acute poisoning in accordance with the Article 29.2 of this law shall be
reviewed by state labor inspector and state labor hygiene inspector respectively.

29.4. State inspector who reviswed act of industrial accident and conclusion of acute
poisoning  specified in the Article 28.3 of this law shall make one of the following
decisions:

2841, o approve and warranies act of industrial secident and conclusion of acute
pOISoning;

28.4.2. if not agree with act of industrial accident and conclusion of acute poisoning
o draw hisfher own conclusion.

28.5. If an employer does not fulfill its responsibilities specified in the Article 29.1 and
29.2 of this law or if a citizen, an employee does not agree with the conclusions for the
cause of the industrial accident and acute poisoning, the citizen and employee may
submit his/her complains to the labor professional inspection organization or to court for
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resolution of his/her complaints.

28.6. A business entity or organization where the accident happened shall be
responsible for the expenses incurred in connection with the investigation and reporting
of the industrial accident and acute poisoning.

29.7. An employer shall provide all information on industrial accident, or the occurrence
of an occupational disease or acute poisoning, in accordance with established
procedures, to statistics organizations at provinces, capital city, soums and districts.

28.8. An emplover should not conceal the occurrence of industrial accident and acute
poisoning.

Article 30. Ocoupational diseases and related iabor mamgemem

30.1. The state central administrative organization in charge of health shall approve a
list of occupational diseases.

30.2. Loss of ability to work caused by industrial accident, acute poisoning, occupational
disease and degree and term of loss of ability io work shall be determined by the
medical-labour commission.

Articls 31. Evalustion of working conditions of werkplace

31.1. BEvaluation of worling conditions  of workplace shall be conducted by professional
organization.

31.2 Working conditions  of employer's workplaces shall be svaluated at least once a
year whenever employer creates a new workplsce or changes crientation of production
or service or conducting operations using raw material which contains foxic or
dangerous chemical substances.

31.3. Procedures for evaluation of working conditions  of workplace shall be approved
by the state central administrative orgenization in charge of labor issuss.

CHAPTER SEVEN. Monitoring on the implementation of laws and legislations on
labor safety and hygiens

Articie 32. Monltoring on the implementation of laws and lsgislations on labor safely
and hygiene

32.1. The following entities within their competence shall monitor the implementation of
laws and legislations on labor safely and hyglene:

32.1.1.The Parliamant;
32.1.2.The CSovarmment;
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32.13. The Slate Professional Inspection Agency, deparments and state
inspectors thereof,

32.1.4. other organizations and officials authorized by laws and legisiations;

32.1.5. Governors and inspection deparments of provinces, capital city, soums and
districts;

3218, representative of employess, non government organizations, business
sntities and organizations.

Article 33, State administrative monitoring of labor safety and hyglane

33.1. A state inspector In charge of labor and labor hygiene authorized by the general
inspector of professional inspection agency shall execute siste administrative
ronitoring on the implementation of laws and legisiations on labor safety and hygiens.

33.2. A state inspector in charge of labor shall exercise the following full rights:

33.2.1. 10 conduet inspaction of safety of machineries and equipment which are in
use at the workplace, recording of technical passports;

33.2.2. to review job duties and work performance of citizens and employees who
are in charge labor safely and hygiene at the business entities and organizations
and to give instructions and recommendations o them;

33.2.3. o inspect whether testing, adjustment and warrantee for lifting, delivering,
fransportation machineries, pressurized containers, pipes and channels have been
done by professionst organization:

33.24. w review provision and use of spesial garment, individual and common
protective devioes;

33.2.5. to investigate and register industrial accidents, o review concluded causes
and factors responsible for industrial accidenis, fo make conclusions on industrial
accidents and acute poisoning in accordance with this law;

33.2.8. to inspect whether workplaces for disabled citizens comply with standards;
33.2.7. other full rights spacified in laws.
33.3. A state inspector in charge of labor hygiene shall exercise the following full rights:

33.3.1. Io review work sfructures in respect to labor hyglene of business entiies
and organizations and give recommendations;
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33.3.2. o monitor whether working conditions of workplaces mests hygisnic
requirernents and make conclusions;

33.3.3. o make hyglenic conclusions on measursments and studies on working
conditions;

33.3.4. 1o make conclusions on construction, expansion of industrial buildings and
faciliies and on drawings and designs;

33.3.5. to make conclusions on whether special garmer, individuat and common

protective devices meet requirements of safe operation and hygiene;

33.3.8. unless otherwise specified in the laws, fo monitor of use and storage of toxic
and dangerpus chemicals, explosives, explosive devices or radioactive or
biologically active substances;

33.3.7. to inspect availability of rooms for emplovees and whether such rooms meet
requiremants of hygiens, outcome of protection measuras against negative impacts
of working environments and give recommendations;

33.3.8. to make svaluation of preliminary and scheduled medical checi-up,
preventive works for accupational diseases and work related diseases comparing
with measurements and indicators of analysis made at the worldng conditions;

33.3.9. o make recommendations and conclusions on workplace conditions in
arder fo determine occupational diseases or working conditions related diseases;

33.3.10. other full rights specified in laws.

33.4. A state inspector in charge of labor inspection and labor hyglens inspection shall
exercise the following common full rights:

3341, to provide information, advice on laws and legislations, standards and
requirements of labor safety and hyglene and 1o ensure their implementation;

334.2. to make demand o siop operations in case of emergence of imminent
danger o the health and lives of employees;

33.4.3. to deliver warning notice 10 an employer o comect is breaches of laws and
tegistations on labor safety and hygiene within specified period;

33.4.4. to inspect and give advice on fulfilimert of responsibiiiies of business
entities and organizations which are specified in labor and collective contract in
respect to labor salfety and hygiene;

334.5. 10 be a member of commiltee for commissioning and festing indusiris!
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buiidings and faclliies, machineries and squipment;

33.4.8. to make proposals of upgrading laws and legislations on iabor safety and
hygiene,;

33.4.7. to discuss and participate in resolution of dispiutes arisen in connection o
issues specified in laws and legislations on labor safety and hygiene, labor and
collsctive contracts or negotiations:

33.4.8. 10 impose liabifitles on offivial who did not comply with reguirements of fabor
safely and hyglene, degraded working conditions or did not fulfill responsibilities of
protecting the health and lives of employess, If necessary, to inform to relevant
organizations;

33.4.8. to make proposals 0 the relevant organizations io suspend or stop
operations and services of employer who breached faws and legislations on labor
sately and hyglens several fimes io and request the relevant organizations o
resolive such breaches;

33.4.10. to stop Immediately operations of business enfities, arganizations and their
departments and uniis i it is determined that their workplaces and equipment are
imposing adverse danger 1o health of emplovess.

Article 34. Public control on labor safety and hygiens

34.1. Representative organizations for protection of rights and legal interests of
employees or non-government organizations shall implement public control on labor
safety and hygiene in the following ways:

34.1.1. to recsive truthful information on industrial accident, occupational dizeass
and acute poisoning

Kt

3412, to submit demands to emplover to comect its breaches of laws and
fegisiations on labor safety and hygiene;

34.1.3. o review fulfliiment and processes of responsibiliies of business entities
and organizations which are specifiad in labor and collective contract in respect to
tabor safely and hygiene and inform about it to all employees;

34.14. 1o be a member of commitiee for commissioning and testing industrigl
buildings and facilities, machineries and sguipment;

34.1.8. 1o participate in the process of developing draft laws and legislations on
tabor safety and hygiens and submit proposals:

34.1.8. to discuss and pardicipate in resolution of disputes arisen in connection fo
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issues specified In laws and legisiations on labor safely and hygiens, labor and
coliective confracts or negotiations;

34.1.7. fo submit proposals o the relevant organizations for imposing liabitiss on
an official who does not comply with requivements of labor safety and hygieng,
degraded working conditions or does not fulfill responsibilities of proteciing the
health and lives of emplovess.

Article 38, Internal monitoring of business entities and organizations

351, An employer shall conduct an internal menfforing of fulfillment of laws and
lagislations, common requirements and standards of labor safely and hygiens at gl
plant batches, depariments, unifs and workplacss, and fulfiliment of measures taken in
aceord with risk assessment mads at workplace.

35.2. An employer shall assume of responsibility fo take comective measures for
breaches found in the process of internal monitoring.

35.2. Representative of employees and officials shall have the right to participate in the
pracess of internal monitoring of business entities and organizations.

CHAPTER EIGHT. Liabilities for violation of the Law on labor safety and hygiene
Article 36. Liabilities for violation of the Law on labor safety and hygiene

36.1. If an industrial accident or acute poisoning is oocurred due fo wiong operations of
an employee, a state labor inspector shall impose a fine in amount of from 350 004G o
500 000 togrogs.

36.2. If an industrial accident or acute poisoning has been occurred twice or more than
twice, judge or state labor inspector shall impose a fine on an official of from 4 00 460
to 2 600 000 togrogs and shall impose a fine on a business entity or organization of
from 1 500 Q00 to 3 00D 000 togrogs.

38.3. If an industrial accident, occupational disease, or poisoning has been concealed,
a labor inspector or judge shall impose a fine on an official of from 100 000 to 200 000
togrogs and shall impose a fine on a business entity or organization of from 200 003 to
250 000 togrogs.

36.4. If a business entity or organization has not complied with applicable labor safety
and hygiene standards, a state labor inspector or judge shall impose a fine on the
business entity or organization of from 20C 00 to 250 G0 togrogs; and if business
entity or organization jointly own industrial buildings or facilities that do not meet the
requirements specified in the Article 8 of this law, a state labor inspector or judge shall
impose a fine on such business entity or organization of from §0¢ G00-1 00O 000
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togrogs.

36.5. 1 construction, expansion or commissioning of industrial buildings and faciliies or
installation and upgrade of machineries and equipment or requirements for pressurized
containers, pipes and channels is not inspected, made labor hygiene conclusions and
permitted by professional inspection agencies, a labor inspector or judge shall impose
a fine on an official of from 30¢ 000 to 600 000 togrogs and shall impose a fine on a
business entity or organization of from 800 200 to 750 000 togrogs.

36.5. If causes of disability or loss of ability 1o work or degres of luss of ability to work is
wrongly determined, a judge shall impose a fine on an official or member of medical-
labor commission of from 25 G04-50 000 togrogs.

CHAPTER NINE. Miscellaneous
Articie 37, Dispute resolution

- 37.1. Disputes on the issues of labor safety and hygiene between an employer and an
employee or employed persons shall be resolved by the relevant laws. '

D.LUNDEEJANTSAN, CHAIRMAN OF THE PARLIAMENT OF MONGOLIA
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